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AGRICULTURE UNIVERSITY, KOTA

Proceedings of 21* meeting of Academic Council

The 21* meeting of Academic Council of Agriculture University, Kota was held on
May 17, 2024 at 11.30 AM in the Conference Hall, Agriculture University, Kota under the
Chairmanship of Dr. A K. Vyas, Vice-Chancellor, AU, Kota. The following members were

present:

Name DESIGNATION

Dr. A. K. Vyas Vice-Chancellor, AU, Kota Chairman

Dr. Pratap Singh Director Research, AU, Kota Member

Dr. S. K. Jain Director Extension Education, AU, Kota Member

Dr. Mukesh Goyal | Director, PM&E, AU, Kota Member

Dr. I. B. Maurya Dean, College of Horticulture & Forestry, Jhalawar Member

Dr. M. C. Jain Dean, Agriculture College, Kota Member

DrN. L. Meena Dean, Agriculture College, Hindoli Member

Dr. Jitendra Singh Director, Student Welfare, AU, Kota and Professor & Member
Head, Department of Fruit Science, CH&F, Jhalawar

Dr. Virendra Singh | Professor & COE, AU, Kota . Member

Dr. Mahendra Singh | Director, HRD, AU, Kota Member

Dr. S.B.S. Pandey | Associate Professor & Head, Department of Member
Silviculture & Agroforestry, CH&F, Jhalawar

Dr. B. S. Meena Associate Professor & Head, Department of Member
Agronomy, ARS, Kota

Dr. Preeti Verma Associate Professor & Head, Department of Genetics Member
and Plant Breeding, ARS, Kota

Dr. M. K. Sharma Associate Professor & Head, Department of Soil ‘Member
Science and Agriculture Chemistry, CoA, Kota

Dr. C. B. Meena Associate Professor & Head, Department of Plant Member
Pathology, CoA, Kota

Dr. B. K. Patidar Associate Professor & Head, Department of Member
Entomology, CoA, Kota

Dr. K. C. Meena Associate Professor & Head, Department of Member
Agricultural Extension and Communication, CoA,
Kota

Dr. Harish Verma Prof. of Entomology, KVK, Bundi Member

Dr. R. K. Rai Ex-Prof. & Head, Division of Agronomy, IARI, New Member
Delhi

Smt. Sunita Daga Registrar, AU, Kota Member -

Prof. B. K. Sharma | Ex-Director Education, SKNAU, Jobner Co-opted

Member
Prof. S. L. Mundra | Ex-Director Extension Education, MPUAT, Udaipur Co-opted
Member
Dr. Ashutosh Director Education, AU, Kota Secretary
Mishra




Prof. B. L. Baser, Ex-Head, Department of Soil Science, RCA, Udaipur, Prof. Man
Singh, Project Director, Water Technology Centre, IARI, New Delhi and Sh. Ramdhan
Raigar, Comptroller, AU, Kota could not attend the meeting.

The meeting started with University Kulgeet after that Dr Ashutosh Mishra, Member
Secretary briefly presented the progress of the University since last Academic Council.

At the outset, Hon’ble Vice-Chancellor and Chairman welcomed distinguished
digniteries Prof. R. K. Rai, Ex-Prof. & Head, Division of Agronomy, IARI, New Delhi, Prof.
B. K. Sharma Ex-Director Education, SKNAU, Jobner and Prof. S. L. Mundra Ex-Director
Extension Education, MPUAT, Udaipur.

In his opening remarks Hon’ble Vice-Chancellor and Chairman expressed satisfaction
over significant progress during last year and appreciated the contribution of university
officers for the progress of the university. Different agenda items pertinent to bringing
reforms in the Educational Ecosystem in the university like revision of fee structure on long
term and sustainable basis, incorporation of 20% Blended Education by inviting outside
experts for quality education, modification of minimum qualification for the post of Asstt.
Prof. (Statistics) as per ICAR norms, reconstitution of course committee along with BOS and
formulation of new Training Policy of AUK to be undertaken for consideration by the

Academic Council.

Thereafter, the Director Education presented the agenda items one by one. After
thorough discussion on each agenda item, following resolutions were made:

Agenda Particulars

Item No.
AUK/AC-21/ | Confirmation of the minutes of 20" meeting of Academic Council held
2024-01/01 on 04.02.2023

It was resolved to confirm the minutes of meeting 20® meeting of
Academic Council held on 04.02.2023
AUK/AC-21/ | Action Taken Report on the proceedings of 20™ meeting of Academic

2024-01/02 Council held on 04.02.2023

It was resolved to approve Action Taken Report on the proceedings of
20" meeting of Academic Council held on 04.02.2023
AUK/AC-21/ | To approve the Training Policy of Agriculture University, Kota
2024-01/03 Dr. R. K. Rai, Former Head of the Division of Agronomy, ICAR-IARI,
New Delhi, and an External Member of the Academic Council, appreciated
the commendable efforts made in preparing the training policy of
Agriculture University, Kota. He acknowledged that this training policy
will significantly enhance the desired knowledge, attitudes, and skills of
university personnel for improving the overall functioning of the
University. The thoroughly discussed and revised Training Policy of AUK
was approved as appended in Annexure —[

Action: DHRD, AU, Kota
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AUK/AC-21/
2024-01/04

To approve the modification in the process/ guidelines for conferring
the awards viz., Best Teacher/ Extension Educationist/ Research
Scientist by the University

Though the ICAR has stopped funding these awards but it was decided
by the house to continue with these awards in AUK and it shall be funded
from university development fund. In the meeting it was discussed and
decided that these awards shall be based on Academic Performance
Indicator and there is no need to take presentation by the Candidate. The 10
marks of presentation by the candidates will be added as 05 marks in
Publication and 05 marks in Awards/Recognitions. The Score Card
approved with the following suggestions/Amendments;

1. Best Teacher Award: Academic Performance Indicators (maximum
100 marks) (minimum five years of continuous service required)

S. | Attributes Maximum Score

No Existing | Proposed

1. | Contribution in major fields of teaching (during 45 45
last five years)

2. | Contribution in allied fields of research/ 10 10
extension (during last five years)

3. | Additional duties of continuous nature (during 05 05
last five years)

4. | Publications (during last five years) 10 15

5. | Training attended (during last five years) 05 05

6. Awards/Recognitions during last five years 05 10
(during last five years)

7. | Assessment by the reporting officer/ reviewing 10 10
officer

8. | Presentation by the candidates 10 00
Total 100 100

2. Best Research Scientist Award: Academic Performance Indicators
(maximum 100 marks) (minimum five years of continuous service

required)

S. | Attributes Maximum Score

No Existing | Proposed

1. | Contribution in major fields of research (during 45 45
last five years)

2. | Contribution in allied fields of teaching/ 10 10
extension (during last five years)

3. | Additional duties of continuous nature (during 05 05
last five years)

4. | Publications (during last five years) 10 15

5. | Training attended (during last five years) 05 05

6. Awards/Recognitions during last five years 05 10
(during last five years)

7. | Assessment by the reporting officer/ reviewing 10 10
officer

8. | Presentation by the candidates 10 00
Total 100 100




3. Best Extension Educationist Award: Academic Performance Indicators
(maximum 100 marks) (minimum five years of continuous service

required)

S. | Attributes Maximum Score

No Existing | Proposed

1. | Contribution in major fields of agriculture 45 45
extension (during last five years)

2. | Contribution in allied fields of teaching/ 10 10
research (during last five years)

3. | Additional duties of continuous nature 05 05
(during last five years)

4. | Publications (during last five years) 10 15

5. | Training attended (during last five years) 05 05

6. | Awards/Recognitions during last five 05 10
years (during last five years)

7. | Assessment by the reporting officer/ 10 10
reviewing officer

8. | Presentation by the candidates 10 00
Total 100 100

Action: DHRD, AU, Kota
AUK/AC-21/ | To approve the revised fee structure for Academic Session 2024-25
2024-01/05 On long term and sustainable basis the revised fee structure with 5 %

increase annually as appended in Annexure —II was approved.This shall be

effective from 1% year of each programme.
Action: ComptrollerAU,Kota

AUK/AC-21/ | To approve the implementation of Blended Education system in the

2024-01/06 Agriculture University, Kota

It was resolved to approve blending up to 20 per cent of the syllabus in
each courses. The Ilecture honorarium be given to outsider
faculty/experienced personnel as per the guidelines of Vidya Sambal
Yojana i.e., Rs. 800/- per lecture for Assistant Professor, Rs. 1000/- per
lecture for Associate Professor and Rs. 1200/- per lecture for Professors for

each physical/online lecture.
Action: DE, AU, Kota

AUK/AC-21/ | Approval to define the modalities and guidelines for permitting to
2024-01/07 register under M.Sc./Ph.D. programmes by various categories of

employees of Agriculture University, Kota

It was resolved to approve the following modalities and guidelines for
granting study leave for permitting to register under M.Sc./Ph.D.
programmes by various categories of employees of Agriculture University,
Kota

1. The study leave may be granted only ‘once’ in the service period for
maximum 3 years to an employee for pursuing Masters/Doctoral degree

only.
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2. The teachers/officers equivalent posts including SMS whose minimum
qualification is M.Sc. degree can be granted study leave to pursue a Ph.
D. degree, so that the avenues of their future promotion are opened and
the acquired degree will increase their usefulness to the University.
While the non-teaching employees working on the post where minimum
qualification is 12" or B. Sc. can be allowed to pursue M. Sc. Degree, so
that their future avenues are opened and acquired degree will have some
usefulness in the sphere of their work.

3. More than 10 per cent of the existing strength of employees from a
functional unit shall not be granted study leave or minimum one,
whichever is higher in an academic year in each teaching as well as non-
teaching cadre separately e.g. if there are 10 Asstt. Prof. and 5 Technical
Assistant working in a college/functional unit of the University, only |
(one) Asstt. Prof. and 1 (one) Technical Assistant may be granted study
leave at a time.

4. Only one employee can be allowed for study leave from a single
scheme/Deptt./AICRP in an academic year.

5. If there is more than one applicant in a teaching/non-teaching cadre
eligible for higher study; leave may be granted to one whose promotion
is due earlier than the other. But if both the candidates’ promotion is due
on the same date, one who is older in age may be given
preference/priority.

6. Any employee seeking study leave for pursuing M.Sc. degree shall
qualify for the program through competitive exam such as Pre-PG exam
conducted by recognised body.

7. All the unit Heads shall thoroughly consider these guidelines before

forwarding the application to higher authorities.
Action: DE, AU, Kota

AUK/AC-21/ | To approve the proceedings of ¥ meeting of Board of Studies for

2024-01/08 faculty of Agriculture
It was discussed and approved the following agendas resolved during

5™ Meeting of Board of Studies for Faculty of Agriculture, AU, Kota.

1. Consider the guidelines for temporary withdrawal of the semester
for UG students: It was resolved to grant temporarily withdrawal of the
UG students by the Dean of the concern college for a maximum period
of two consecutive semesters once for valid reasons including job
during the degree programme with following conditions:

» Withdrawal in first academic year of the programme will not be
permitted.

» Students granted formal permission on temporarily withdrawal will be
charged all type of fees during the period of withdrawal as usual. If
he/she withdraws in the middle of a semester, the semester fees will not
be refunded. '

» The course of withdrawal semester will be offered in next regular
semester when these will be offered and for re-registration, he/she has to
bring the NOC from the Principal employer at the time of re-
registration.

» If a student fails to re-register in the same semester of next academic
year after completion of withdrawal period during the scheduled time,
his/her registration will stand cancelled automatically.
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» No students shall leave the college/university without obtaining formal
permission from the Dean of the college otherwise, his/her registration

will be cancelled automatically.
» No permission for withdrawal will be granted beyond 14™ semester of

the UG degree programme.
(Action: Registrar, AU, Kota)

2. Replacement of comprehensive examination certificate with
plagiarism certificate in M.Sc. Thesis: It was resolved to approve that
the comprehensive examination has been redundant by the university
and incorporated plagiarism for all Master’s Degree programme by
implementing BSMA since 2022-23. Therefore, it was resolved and
approved to incorporate the certificate of plagiarism instead of
certificate of comprehensive in the thesis of Master degree programme
as mentioned below was approved.

COLLEGE OF AGRICULTURE, UMMEDGANJ-KOTA
{Agriculture University, Kota)
CERTIFICATE OF ANTI PLAGIARISM
CERTIFICATE-]
NAME OF THE STUDENT
REGISTRATION NO. & DATE
DEGREE M Sc (Agri)

TITLE OF THESIS

DEPARTMENT

INSTITUTE AGRICULTURE UNIVERSITY, KOTA

SIMILARITY PERCENTAGE
WITH DATE

NAME OF THE CHAIRPERSON
WITH DESIGNATION

It is certifiedd that, the plagiarism report of the above thesis has been reviewed and similanty
percentage is below the accepled noems (report attached) The thests may be comsidered fo

sulbauission to the wmiversity
{ )

Chairperson

Head Deun
Depantment of ... . ) Collepe of Agriculhire
College of Agriculture, Uminedgany-Kota

Ummmedgany-Kota

(Action: DE, AU, Kota)




3. Amendment in duration of late Registration of the students: It was
discussed and resolved that registration of students in any semester
should not be later than 20 days of the scheduled date with the
prescribed fees. Further, it was also resolved that newly admitted
students from ICAR/JET/Pre-PG will have to register on the scheduled
date as announced by the entrance examination conducting agencies.
This shall be effective from the Academic Session 2024-25.

(Action: Faculty Chairman (Agri./Horti.), AU, Kota)

4. To approve the honorarium for delivering lecture in extra classes of
JRF/SRF/NET and other competitive examinations to experts: It
was resolved to approve an honorarium of Rs. 500/- per special lecture
up to maximum 10 lectures per teacher per academic session may be
paid to the experts of AU, Kota for conducting extra classes of students
preparing for JREF/SRF/NET etc. Further, the expenditure will be met
out from the boys’ fund of the college concerned.

(Action: Comptroller, AU, Kota)

5. To approve the maximum limit of membership in advisory system
of PG students at any given time: It was resolved that any teacher will
not be a member of advisory committee in the PG students for more
than 10 students including M.Sc. (Agri.) and Ph.D. programme at any
given point of time until and unless the alternative teacher is available

except DE nominee.
(Action: DE, AU, Kota)

6. To approve the modifications/changes made by courses committees
of Department of Agricultural Extension & Communication:
Resolved to approve following modifications proposed by Board of
Studies for the course of Department of Agriculture Extension and
Communication-

> It is approved to use EXT code both in UG & PG courses to make
similar course code in the Department.

» Add-Agriculture Development Programmes, ICAR schemes and FPO in
content of course EXT-121: Fundamental of Agricultural Extension
Education 7

» Add- Preparation of Social media contents, E-learning platforms.
Resume and CV Writing in content of course EXT-122: Communication
skills and Personality development.

» Add- ICT Tools in content of course EXT 522 ICT for Agricultural
Extension and Advisory Services.

(Action: Faculty Chairman ,Agiculture AU, Kota)

AUK/AC-21/ | Approval to reconstitution the Board of Studies for the faculty of

2024-01/09 Horticulture and Forestry, Jhalawar
Due to completion of tenure of the members of the Board of Studies for

the Faculty of Horticulture and Forestry on 25.09.2023, the reconstitution
of the Board of Studies of CHF,Jhalawar submitted by faculty chairman,
Horticulture and Forestry,as appended in Annexure-III was approved.

Action: Dean, CHF, Jhalawar
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AUK/AC-21/
2024-01/10

Approval to reconstitution the Courses Committee for the faculty of

Horticulture and Forestry, Jhalawar
The revised Courses Commitiee of 12 departments for the faculty of

Horticulture and Forestry, Jhalawar as appended in Annexure-IV was

approved.
Action: Dean, CHF, Jhalawar

AUK/AC-21/
2024-01/11

Approval to modify the minimum qualifications for the post of
Assistant Professor (Agriculture Statistics)

After thorough discussion, the modification in the minimum
qualifications for the post of Assistant Professor (Agriculture Statistics) as

per ICAR norms, given as under was approved.
Ph.D. in Agricultural Statistics/ Statistics/ Applied Statistics/

Biostatistics/ Mathematical Statistics

Action: DEE, AU, Kota

AUK/AC-21/
2024-01/12°

To Recommend Panel of Experts of various subjects for selection
committees of the University

As per Act and Statutes of the University and guidelines of the
“Rajasthan University Teachers and Officers (Selection For Appointment)
Act, 19747, panels of experts submitted by the concerned faculty chairman
of following 31 subjects for selection committee of teaching posts for direct
recruitment as well as CAS were approved by Academic Council.

S. Subjects S. Subjects

No No

1 | Agri-Business Management 17 | Genetics & Plant Breeding

2 | Agricultural Economics 18 | Horticulture

3 | Agricultural Engineering 19 | Library Sciences

4 | Agronomy - 20 | Microbiology

5 | Animal Husbandry 21 | Nematology

6 | Bio-chemistry 22 | Plant Pathology

7 | Biotechnology 23 | Plant Physiology

8 | Computer Science & 24 | Plant Protection
Engineering

9 | Entomology 25 | Post-Harvest Technology

10 | Environmental Science 26 | Seed Technology

11 | Extension Education 27 | Silviculture & Agroforestry

12 | Floriculture & Landscaping 28 | Soil Science & Agriculture

Chemistry

13 | Food Science and Technology | 29 | Statistics

14 | Forest Biology & Tree 30 | Vegetable Science
Improvement

15 | Forest Products and 31 | Wild Life Sciences
Utilization

16 | Fruit Science

Action: DEE, AU, Kota




AUK/AC-21/
2024-01/13

To approve the revised eligibility norms of personal promotion under
CAS of non- Ph.D. Assistant Professors from Assistant Professor Stage-
1 (AL-10) to Stage -2 (AL-11)

The revised eligibility norms of personal promotion under CAS of
non- Ph.D. Assistant Professors from Assistant Professor Stage-1 (AL-10)
to Stage -2 (AL-11) as appended in Annexure- V was approved.

Action: DEE, AU, Kota

AUK/AC-21/
2024-01/14

To approve and pass the grace for awarding degrees to graduates of
different faculties, who have passed-out during Academic Session 2022-
23 in 7™ Convocation of the university scheduled to be held on 10"
July, 2024*

The following are the numbers of undergraduate candidates of different
faculties to whom degree will be awarded in 7™ Convocation.

Number of degrees Total

2022-23

S. Name of degree

No

1. | Faculty of Horticulture

B.Sc. (Honours) Horticulture | 51 | 51

2. | Faculty of Forestry

B.Sc. (Honours) Forestry I

3. | Faculty of Agriculture

B.Sc. (Honours) Agriculture ’
Total

*Convocation rescheduled to be held on 25™ June, 2024

The list of the eligible students for awarding the degree as appended in
Annexure - VI was approved

44 | 44

176 176

271

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/15

To approve the Gold Medals for awarding to the eligible meritorious
graduates of all the faculties of the University for Graduate Degree
Programme for the Academic Session 2022-23 and conferring the same
in the 7" Convocation of the University, scheduled to be held on 10"

July, 2024

The Academic Council approved the award of Gold Medal to following
undergraduate students of all the faculties for the Academic Session
2022-23.

S. | Name of Name of Academic | OGPA
No | Student Examination Session under 10.00
Point Scale
FACULTY OF HORTICULTURE
1 | Ms. Shweta | B.Sc. (Hons.) 2022-23 8.71
Chugh Horticulture
gl waar g9 | fAee—Eae (o)
Fenfaa
FACULTY OF FORESTRY
2 | Sanjay Saini | B.Sc. (Hons.) Forestry | 2022-23 8.39
o = farsm—ae (3if=rRd)
ElRES




FACULTY OF AGRICULTURE
3 | Yuktesh B.Sc. (Hons.) 2022-23 8.63

Audichya Agriculture
IFRiY Sife= | Rs—was @) $

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/16

To approve the Vice-Chancellor’s Gold Medal for awarding to the
eligible meritorious graduate amongst entire Graduate Degree
Programmes for the Academic Session 2022-23 and conferring the
same in the 7™ Convocation of the University, scheduled to be held on
10™ July, 2024

The Academic Council approved the award of Vice-Chancellor's Gold
Medal to following undergraduate student for the Academic Session
2022-23.

S. | Name of Name of Academic OGPA
No | Student Examination Session | under 10.00
Point Scale
1. | Ms. Shweta | B.Sc. (Hons.) 2022-23 |
Chugh Horticulture

Goh voar gg | s (@)
EEIEEH]

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/17

To approve and pass the grace for awarding degrees to 34 Master’s
Degree holders, who have completed their requirements for passing the
degree in the Faculty of Horticulture, Forestry and Agriculture in the
7™ Convocation of the University, scheduled to be held on 10™ July,
2024

The following are the numbers of postgraduate students of different
faculties to whom degree will be awarded in 7" Convocation

S. | Disciplines Academic No. of
No Session 2022-23 Master’s
(Up to 31* Dec. Degree
2023) Recipients

M.Sc. (Horticulture)

1. | Fruit Science 04 04

2. | Vegetable Science 02 02

3. | Floriculture & Landscaping 01 01

4. | Post Harvest Technology 02 02
M.Sc. (Forestry)

1. I Silviculture and Agroforestry 03 | 03
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M.Sc. (Agriculture)
1. | Agronomy 02 02
2. | Horticulture 05 05
3. | Genetics and Plant Breeding 06 06
4. | Soil Science and Agricultural 03 03
Chemistry
5. | Plant Pathology 03 03
6. | Agricultural Extension and 03 03
Comunication
Total 34

The list of the eligible students for awarding the degree as appended in
Annexure-VII was approved
Action: CoE, AU, Kota

AUK/AC-21/
2024-01/18

To approve the department wise gold medal for all Master’s Degree
Programme for the year 2023 to be conferred in the 7" Convocation of
the University, scheduled to be held on 10™ July, 2024

The award of Department wise Gold Medal to the following students of
the Post Graduate Degree Programme was approved.

S. | Name of Student Name of |Academic | OGPA
No. Examination Session under
10.00
Point
Scale
Faculty of Horticulture - Department of Fruit Science
1. | Vishwadeep Balyan | M.Sc (Horticulture) | 2022-23 8.47
2021-01-01-02-05 Fruit Science
2021/HORT/60 farsm—fAromg
feread aregr= (Senfet) wer fasm
Faculty of Agriculture - Department of Horticulture
1. | Sampatti Yadav M.Sc (Agriculture) | 2022-23 8.07
2021-02-03-29-04 Horticulture
2021/AGRI/188 fasm—fFomg (@)
Ry a5 S A
Faculty of Agriculture - Department of Genetics & Plant Breeding
1. | Ashvinee Mehta M.Sc (Agriculture) | 2022-23 8.92
2021-02-03-28-01 Genetics & Plant
2021/AGRI/180 Breeding
Af¥a=ir Asam fsm-fomg (@)
Frgaifydr  ud Gy
RG]
Faculty of Agriculture - Department of Soil Science & Agricultural
Chemistry
1. | Barkha Kumari M.Sc (Agriculture) | 2022-23 8.82
Verma v Soil  Science &
2021-02-03-33-02 Agricultural
2021/AGRI/193 Chemistry .
qeaE GAN fsm—fom (@)
a1 fasm wd @fY
T
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Faculty of Agriculture - Department of Plant Pathology

1. | Manraj Dhakar M.Sc (Agriculture) | 2022-23 8.37
2021-02-03-32-03 Plant Pathology
2021/AGRI/191 s (@)
HARTGT 4TS qrey 31T fasm

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/19

To approve the Chancellor’s Gold Medal for entire Master’s Degree
Programme for the year 2023 to be conferred in the 7" Convocation of
the University, scheduled to be held on 10" July, 2024

The award of Chancellor's Gold Medal to the following Post-graduate
students were approved.

OGPA
under
10.00 Point
Scale
8.92

Academic
Session

S. | Name of Student | Name of
No. - | Examination

1. Ashvinee Mehta 2022-23

M.Sc. (Agriculture)
2021-02-03-28-01 | Genetics & Plant
2021/ AGRI/180 | Breeding

SIRCRIRG R fagmA—fAeme (@)

Iaiferan e qrey
PNER

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/20

To approve and pass the grace for awarding degrees to 05 Ph.D Degree
holders, who have completed their requirement for passing the degree
in the faculty of Horticulture (Fruit Science), faculty of Forestry
(Silviculture and Agroforestry) and Faculty of Agriculture (Agronomy,
Plant Pathology) in the 7™ Convocation of the University, scheduled to
be held on 10" July, 2024

The following are the numbers of Ph.D sudents of Horticulture(Fruit
Science), Forestry (Silviculture and Agroforestry) and Faculty of
Agriculture (Agronomy and Plant Pathology) to whom degree will be

awarded in 7° Convocation.
S. | Disciplines 2022-23 No. of Ph.D.
No. (Up to 31 Dec. Degree
2023) Recipients

Faculty of Horticulture '

1. | Fruit Science [ 01 i 01

Faculty of Forestry

L. ’ Silviculture and Agroforestry | 01 | 01

Faculty of Agriculture

1. | Agronomy 01 01

2. | Plant Pathology 02 02
Total 05 05
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The list of the eligible students for awarding the degree as appended in
Annexure-VIII was approved

Action: CoE, AU, Kota

AUK/AC-21/
2024-01/21

To approve new format of undergraduate degree certificate of

Agriculture University, Kota
After detaild discussion, the revised format of undergraduate degree
certificate as mentioned below was approved

Y favafyerey, srer
Agriculture University,_ Kota
s ww @) o/ safiet / arfat
wAIforer fasar o @ & ¥ 39 favafdene & Wocs /9ag
wEIfEne

1 e @ 59 e @R g/ SEnfet/ o @ Sl sl 9 ...

I 1 /10,00 3 o fag it &% wem Aoft Ry dren &
| o/ werd Aol i v /faei Sl & v /sl /@t |

Bachelor of Science (Hons.) Agriculture/Horticulture/Forestry

This is to certify that..........c..ccevvvivveniinnns obtained the degree of
Bachelor of Science (Hons.) Agriculture / Horticulture / Forestry from

, a/an constituent/affiliated college of this

---------------------------------------

university in the examinations of Academic Session ................ and

passed with First Division with Distinction/First Division/ Second

Division/ with overall grade point average of ......... /10.00.

Heraf

Vice-E‘hancellor

Action: CoE, AU, Kota

Table Agenda

Approval of seat matrix of the college for Academic Session 2024-25
The following seat matrix of the college of Horticulture & Forestry for
Academic Session 2024-25 was approved.

A.Faculty of Horticulture & Forestry

Name of degree programme | Approved | JET/Pre-PG Seats ICAR

seats Normal | Payment Seats
seat seat

B.Sc. (Hons.) Horticulture 65 27 23 13

B.Sc. (Hons.) Foresiry 65 27 25 13

M.Sc. (Hort.) Fruit Science 05 04 - 01

M.Sc. (Hort.) Vegetable 05 03 - - 02

Science

M.Sc. (Hort.) Floriculture 02 02 - -

and Landscaping

13




M.Sc. (Forestry) 05 03 - 02
Silviculture & Agroforestry
M.Sc. (Forestry) Forest 05 04 - 01
Products & Utilization
M.Sc. (Forestry) Forest 02 02 - .
Biology and Tree
Improvement™*
M.Sc. (Forestry) Wild Life 02 02 & %
Sciences .
Ph. D. (Hort.) Fruit Science 03 01 01 - 01
Ph. D. (Forestry) 02 02 - “
Silviculture & Agro
Forestry™

Total 161 77 51 33

Action: Faculty Chairman- Horticulture

Reporting Item

1.

Syllabus for the written examination for screening the candidates for

direct recruitment on the post of Assistant Registrar in the University
The Syllabus for the written examination for screening the candidates

for direct recruitment on the post of Assistant Registrar in the University as

appended in Annexure-IX was approved.
Action: DEE, AU, Kota

Syllabus for the written examination for screening the candidates for
direct recruitment on the post of Driver and Driver T-1 in the
University
The Syllabus for the written examination for screening the candidates for
direct recruitment on the post of Driver and Driver T-1 in the University as
appended in Annexure-X were approved.
Action: DEE, AU, Kota

Approval of minutes of meeting of Gold Medals & new format of
Undergraduate Degree Certificate of Agriculture University, Kota

The minutes of meeting of Gold Medals & new format of
Undergraduate Degree Certificate of Agriculture University, Kota as
appended in Annexure-XI was approved.

Action: CoE, AU, Kota

At the end, all the external members of the Academic Council expressed satisfaction
over the progress of the university and appealed to all the members that we will have to work
together to take this university further ahead.

The meeting ended with a vote of thanks to the chair and members.

\ (Ashutosh Mishra)

6{.')/@/\{ Director Education

3\ Secretary

. Vyas)

Vice-Chancellor, AU, Kota
Chairman
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Annexure-I
Training Policy of Agriculture University, Kota

Preamble

This policy is based on the tenet of ‘competency-based training for all’ implying thereby that
all cadres should get due emphasis for training. The policy also gives guidelines and
directions on competency framework, objectives and nature of training, training target, role
of the University and training institution, trainer development, foreign training, funding,
implementation, coordination, monitoring and evaluation. This document is prepared in the
wake of the National Training Policy 2012 and ICAR HRM Policy: Training and Capacity
Building to evolve the Training Policy of Agriculture University, Kota in sync with the
National Policy as well as ICAR Policy in terms of tenets, targets, implementation,
monitoring and evaluation. The present document encompasses model training schemes for
teaching/scientific, technical, ministerial and Accounts, and Class IV staff.

1. Background

1.1 The Government of India issued the National Training Policy in April, 1996 through a
set of operational guidelines for the development of the human resources. This followed
the process of liberalization of the economy through de-licensing and deregulation began
in 1991 and the 73™ and 74" Amendments in the Constitution, which came into effect in
1993 thereby creating a changed socio-economic climate in the country. In the light of
these major changes, the country brought about the National Training Policy, 2012.

1.2 These, along with other changes since then, such as rapid economic growth, enhanced
transparency through right to information, globalization, liberalization, climate change,
intellectual property regime (IPR), commercialisation of agricultural technologies and
reorganisation of agribusiness management have created a complex and challenging
environment in which the Agriculture University, Kota has to perform major role at a
time when there are increasing expectations of its performance and ability to respond
more efficiently and effectively to cater the needs of the farmers and citizens of the State

of Rajasthan.

1.3 The Human Resource Management function has also undergone a significant change.
Organisations are attaching tremendous importance to the management and development
of their people. There is increasing recognition that the individual in an organisation is a
key resource and should not be simply considered as a cost.

1.4 The Agriculture University, Kota mostly follows the Government systems of personnel
administration that continue to focus largely on the rules and procedures governing the
recruitment, retention and career development of its employees. Systematic training of
employees has been totally lacking. As a result of this, systematic training schedule of
teaching /scientific, technical staff, ministerial and subordinate, and Class IV staft has
become a critical concern.

1.5 For transforming the teaching as well as other employees of Agriculture University, Kota
it is imperative to move to a strategic human resource development system which will
look at the individual as a vital resource to be valued, motivated, developed and enabled
to achieve the Organisation’s mission and objectives. Within this transformational
process, it is essential to match individuals® competencies with the jobs they have to do

and bridge competency gaps for present and future roles through training.
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2. Competency Framework

21

2.2

23

People need to manage their work, interpersonal relationships as and when the need
arises, manage others, organizations and institutions. To accomplish this, they need to
build their competencies and capacities and improve their knowledge, skills and attitude.
To manage their work efficiently and effectively, they need to develop their technical
abilities, human capacities as well as conceptual capabilities. Their education prepares
them mostly with the technical work skills; however, it is on the job management
training that lays a foundation of human and conceptual capacities. Continued technical
and managerial development through periodic training is necessary to sharpen the saw
from time to time to excel at the cutting edge of performance. The Training Policy of
Agriculture University, Kota aims to actualize this philosophy and prepare a road map to
work on this important area effectively.

Competencies encompass knowledge, skills and behaviour, which are required in an
individual for effectively performing the functions of a post. Competencies may be
broadly divided into those that are core skills which scientists and other employees
would need to possess with different levels of proficiency for different functions or
levels. Some of these competencies pertain to leadership, financial management, people
management, resource management, information technology, project management and
communication. The other set of competencies relate to the professional or specialized
skills, which are relevant for specialized functions such as conducting research, teaching,
extension, etc. in the areas of plant and animal sciences, natural resources management,

social and basic sciences, etc.

A fundamental principle of the competency framework is that each job should be
performed by a person who has the required competencies for that job.

Training has usually been based on the duties that are to be performed in a particular
post. There has been no comprehensive review or classification of all posts in accordance
with functions that are to be performed and the competencies required thereto. Thus, the
issue of whether an individual has the necessary competencies to be able to perform the
functions of a post has not been addressed yet. For moving to a competency-based
approach, it would be necessary to categories the distinct types of posts and to indicate
the competencies required for performing work in such posts. Once the competencies are
laid down, an individual’s development can be more objectively linked to the
competencies needed for the current or future jobs. Career progression and placement
need to be based on matching the individual’s competencies to those required for a post.
The training plan of the Agriculture University, Kota (AUK) needs to address the gap
between the existing and the required competencies and provide opportunities to the
employees to develop their competencies. This would require development of
infrastructure to do competency mapping studies of not only each position, but also for
each individual employee. The Directorate of HRD at the AUK shall be the nodal

agency to take-up this responsibility.

Training Need Identification (TNI) and Training Need Analysis (TNA) shall be done
propeérly and regularly. The Training Need Identification could be of two types. Firstly,
training to be given to employees in different cadres mostly based on the competency
model of training referred above. Secondly, there could be individual training needs also
where a person has to be trained to strengthen or overcome weaknesses in their specific
individual areas of work for further improvement. In general, TNA should be done in the
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background of organisational objectives and needs. There is a need to develop an
‘Institutionalized System of Training Need Identification’ on regular basis once in 3-5
years based on the individual training needs as well as cadre training needs.
Subsequently, a yearly calendar of Training Programme could be prepared in advance.

3. Training Objectives

3.1 The objectives of training will be to develop professional, effective and efficient AUK
personnels that are responsive to cater the needs of the students, farmers, citizens and
other stakeholders and help in realizing organisational mandate and vision. In doing so,
care should be taken to emphasize the development of proper ethics, commitment to
work and empathy for the vulnerable sections such as differently abled, senior citizens,
SCs, STs, etc. The competency framework shall be used to ensure that personnel have
the requisite knowledge, skills and attitude/behaviour to effectively perform the
functions they are entrusted with. The success of training will lie in actual improvement
in the performance of employees.

4. Training Target
4.1 All the employees of AUK shall be provided with training to equip them with the
competencies for their current or future jobs. Such training shall be imparted:

a) At the time of their entry into service, and
b) At appropriate intervals in the course of their careers

4.2 Such training shall be made available for all employees (teaching/scientific, technical,
ministerial and accounts, and Class IV) of AUK from the lowest level functionaries to

the highest level.

4.3 The opportunities for training shall not be restricted only at mandated points in a career
but would be available to meet needs as they arise through a mix of conventional
courses, distance and e-learning.

4.4 Preference for nominating the officials for training may be given to those who are in the
consideration for promotion to the next higher grade.

4.5 Training Programmes for Staff

The Teaching/Scientific, Technical and Ministerial and accounts staff may be broadly
*categorized in 3-4 levels in each of the different cadres of AU, Kota.

Cadre Level-1 ' Level-2 Level-3 Level-4
Teaching/ SMS/ Assistant | Associate Professor ZDR/
Scientific staff | Professor/  Assistant | Professor/  Senior Directors/

Librarian Scientist-cum-Head Deans
Technical staff | Agriculture Asstt. Agril. | AAO, Technical --

Supervisor/ Junior | Officer, Library | Assistant  with

Engineer/ Driver. | Assistant and | 18 years’

Pump Operator/ | Agriculture service,

Electrician-cum- Supervisor with 18 | Assistant

Plumber, Fitter, Lab | years’ service/ Lab | Engineer
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Technician/ Lab | Assistant Grade —I/
Assistant  Grade—Il/ | Driver. Pump
Lab Attendant, | Operator,
Informatics Assistant | Electrician-cum-
(TA), Legal Assistant | Plumber, Fitter,
(LA), Farm Manager/ | LA, IA, Care
Technical Assistant/ | taker/Matron with
Library Assistant, | 18 years’ service
Care taker/ Matron,

Computer Operator

Ministerial Clerk grade-1I (LDC), | Clerk Grade-I | SO/Asstt.
and Accounts | Stenographer, Junior | (UDC), Assistant, | Registrar,
staff Accountant ASO, PA, Assistant | Senior PA, PS,
Accounts Officer- | Assistant
Grade-11 Accounts
(Accountant) Officer Grade-
I(AAO)

*This categorization is valid only for training policy

There should be foundation/induction cum orientation training for all employees of all
categories at the entry level of the service. Every employee must undergo orientation training
within one month of joining the service at the place decided by the Competent Authority,
varying in period and content based on cadre. The Associate Professors/Senior
Scientists/Professors who join through lateral entry from other universities or other
organizations (without AUK foundation course experience at Assistant Professor/Scientist or
Associate Professor/ Senior Scientists level as the case may be) shall compulsorily undergo
refresher course/training of 4 weeks as an Induction cum Orientation training programme.

4.5.1 Model Scheme for Teaching/Scientific Service

4.5.1.1 Nature and frequency of training

The Teaching/Scientific staff shall be encouraged to undergo training in each grade and
successful completion would be considered for promotion in the next grade. Training to be
imparted in the technical subject matter area as well as in personality development and
management as per broader framework given below. The Cadre Training Plan has been

suggested in Annexure — I(a).

Level-1: The SMS/Assistant Professor/Assistant Librarian should undergo the
foundation/induction cum orientation training at AUK or other appropriate
Institution/Organization. Assistant Professor in each grade pay viz., 6000/-, 7000/- and 8000/-
shall undergo in-country training of 2-3 weeks (Refresher course/training) after 2 years
approved service in the grade. Besides, selected 20% Assistant Professor (Grade pay Rs
7000/-) based on APAR, scientific expertise required in emerging areas of agricultural
science and significant attainments would undergo one need based advanced technical
training abroad of 1-3 months duration relevant to the identified area of work at CGIAR
Centers or other reputed International Institutes after one year service in the grade.
Foundation Course is to impart training in personality development, interpersonal
relationships, teamwork, research project management, agricultural education management,
information and communication management, transfer of technology, orientation to global

o
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and national agricultural research systems and scenario, as well as hands-on experience in the
subject matter area at advanced research laboratories/institutes. The technical training would
be undertaken in the mandated area of work for strengthening of fundamentals and exposing
to cutting-edge science and technology in the respective field of specialization.

Level-2: The direct recruited Associate Professor/ Senior Scientist-cum-Head shall undergo
Induction cum orientation training of 4 weeks, who have not undergone Induction/orientation
training previously at AU, Kota. The promotee Associate Professor/Senior Scientist-cum-
Head would undergo 2-3 weeks refresher course/training within 6 months of joining. Selected
15% Associate Professor/Senior Scientist-cum-Head, who have not undergone foreign
training at Level-1, based on APAR, scientific expertise required in emerging areas of
agricultural science and significant attainments shall be sent for advanced technical training
abroad of 1-2 months duration, in the relevant identified area of work at CGIAR Centers or
other reputed International Institutes after 2 years of approved service in the grade. Besides,
Associate Professors/Senior Scientist-cum-Heads shall undergo in-country training of 2-3
weeks (Refresher course/training) after 2 years’ service in the grade. The training
programmes may mainly consist of technical content with minor components of behavioural
and human skills. The topics would cover the subject matter with wider exposure to advances
in the respective field of specialization of the concerned Associate Professor/ Senior

Scientist-cum-Head.

Level-3:  The direct recruited Professor or equivalent shall undergo Induction cum
orientation training of 4 weeks, who has not undergone Induction/orientation training
previously at AU, Kota. The promotee Professor would undergo 2-3 weeks refresher
course/training within 6 months of joining. Those Professor, who have completed 18-20
years’ total service (with at least 4 years’ service in grade pay) and aspire to move into
leadership position such as Dean/ Directors/ Administrative posts must undergo Pre-SLP
(Scientific Leadership Position) course at any other Institute like NAARM, ASCI, HCM
RIPA, etc. competent Institutions for administrative and managerial skills through
Management Development Programme on Leadership Development. After 6 years of
approved service in the grade, Professors shall under go in-country training of 1-2 weeks.
Besides, selected 10% Professors, who have not undergone foreign training at Level-1 & 2,
based on APAR and significant attainments shall undergo one need based advanced technical
training abroad of 1 month duration relevant to the identified area of work at CGIAR Centers
or other reputed International Institutes. Professors, with 9 years of approved service in the
grade and having at least 2 years’ service left shall undergo in-country training of one week.
In general, the training programmes may consist of a mix of technical and managerial
content. The topics shall cover both subject matter related to the concerned Professor
focusing on recent advances in the field of specialization and cutting-edge science and
technologies as well as management related aspects or any such capacity building programme
relevant to the job/cadre.

Level-4: Newly nominated/selected ZDR/Directors/ Deans (Scientific Leadership Positions)
for a term of 3 years need to complete Executive Development Programme on Leadership
Development at NAARM, Hyderabad/ASCI, Hyderabad or equivalent Institutions for 2-3
weeks which may also include 1 week in the form of foreign component within six months of
joining. Training is to be imparted to Scientific Leadership Positions (SLPs) in order to
ensure that mechanisms are put in place in the institutions to enhance the performance of the
employees and the institution. The development of programmes for SLPs may focus on
revisiting leadership issues. The coverage of training at this stage may include administrative
and management related aspects as well as conceptual and human skills or any such capacity
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building programme relevant to the job/cadre. The SLPs may be exposed to training
programme in retreat mode for enhancing the effectiveness of the programme.

Besides, need-based training of 1 week in every 3-4 years shall be arranged for Professor till
2 years are left in the service. Assistant Professors/Scientists or Associate Professors/Senior
Scientists stagnating in a post for more than three years shall also undergo training of 01
week duration in the subject area.

4.5.2 Model Scheme for Technical Service
4.5.2.1 Nature and frequency of training

The Technical staff shall be encouraged to undergo one training in each grade or every 5
years service and successful completion of the training would be considered for promotion in
the next grade. As the technical service in AU, Kota consists of different categories and
grades under each category, as per university norms the nature of service rendered and
competency required vary according to the grades and categories. Taking due cognizance of
these, a variable mix of induction cum orientation training, refresher courses/training and
field visits/exposures is proposed as per broader framework given below. The Cadre Training
Plan has been suggested in Annexure — I(b).

Level-1: The newly recruited staff as mentioned above shall undergo Foundation/Induction
cum orientation training for 4 weeks and a refresher course/training of 2-3 weeks duration
after 3 years of approved service in the grade. Since, the services of technical staff at Level-1
are mostly supporting in nature in farm, animal houses, fish pond, laboratory,
instrumentation, logistics, etc., major component of training would be in technical or job-
related areas with minor components of behavioural and human skills.

Level-2: There shall be in-country training of 2-3 weeks for promotee (Refresher
course/training) with 1 week field/exposure visit to other related Institutes/Organizations of
repute within 6 months service in the grade. The training programmes of Middle level
category II will focus on both technical and conceptual skills like basic concepts of use of
computers, lab equipment maintenance and record keeping, motivation techniques, team
work, personality development, farm/field management or any such capacity building
programme relevant to the job/cadre.

Level-3: There shall be in-country training of 2-3 weeks for promotee (Refresher
course/training) with 1 week field/exposure visit to other related Institutes/Organizations of
repute within 6 months service in the grade. Technical personnel in senior category are given
the responsibility for rendering independent and collaborative support to the scientific cadres
and their academic background and competency requirements are higher than the other
categories. Since, technical staff of this group need human and conceptual competencies in
addition to technical skills, therefore, training should encompass areas like e-Learning,
scientific, technical and human skills along with relevant financial management aspects or
any such capacity building programme relevant to the job/cadre.

Besides this, a need-based programme of one week duration shall be arranged for employees
in every 4-5 years interval.
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4.5.3 Model Scheme for Ministerial and Accounts Staff (including stenographer)

4.5.3.1 Nature and frequency of training

The Ministerial and Subordinate staff shall be encouraged to undergo one training in each
grade and successful completion of the training would be considered for promotion in the
next grade. The stenographer services in AU, Kota consist of 3 different grades. The nature of
service rendered and competency required vary according to the grade. Taking due
cognizance of these, a variable mix of induction cum orientation training and refresher
course/training is proposed. The Cadre Training Plan has been suggested in Annexure — I(c).

Level-1:  The newly recruited Clerk Grade-II/Stenographer shall undergo
Foundation/Induction cum orientation training of 4 weeks. Besides, there shall be 2-3 weeks
refresher courses/trainings for staff after 3 years of service in the grade. Since, the services of
Ministerial and Subordinate at junior categories are mostly supporting in nature in office,
therefore, major component of training would be in job-related areas with minor components
of behavioural and human skills. Training should focus on use of IT tools, written and oral
language proficiency, and service orientation or any such capacity building programme
relevant to the job/cadre.

Level-2: There shall be 4 weeks refresher course/training including field visits/exposures for
promotee Clerk Grade-I/ ASO/PA staff within 6 months of promotion. Training programme
shall cover ministerial and related management aspects as well as conceptual and human
skills or any such capacity building programme relevant to the job/cadre.

Level-3: There shall be Foundation/Induction cum Orientation training of 4 weeks at joining
and refresher course/training for 1-2 weeks duration including field visits/exposures for
SO/Asstt. Registrar/senior PA, PS after 3 years’ service in the grade. Further, these cadres
need human and management competencies in addition to administrative and ministerial

skills.

Besides, a need-based programme of one week duration shall be arranged for employees in
every 4-5 years.

4.5.5 Model Scheme for Class IV Staff

There shall be an Induction cum Orientation training of 2 weeks duration in the beginning at
the functional unit level for newly recruited employees, if any and one skill-up gradation
training in every five years for a week including field visits/exposures.

The duration of training programmes prescribed above for different categories are indicative.
The Director HRD may take an appropriate view, in case of capacity building programmes
reasonably vary from the prescribed duration. In general, an employee must have more than
two years’ service left to undergo any sort of training.

4.6 Gender sensitivity

It is proposed that care should be taken in case of non-officer female staff, so that they are not
unduly inconvenienced to travel long distances for training and if possible, a specialised
training programme for women staff members may be organised within the University itself

or close to work place.
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While selecting Institutions for advanced training, possibilities of inviting faculty from
“outside AU, Kota for in-house training for larger number of beneficiaries as well as
harnessing of the expertise and the infrastructure developed in National Agricultural
Research and Education System (NARES) in cutting edge areas of research should be
appropriately explored. The Directorate of HRD at the University level may take initiative in
this regard in consultation with the Dean/Director/Incharge of the functional units. The panel
of sponsoring institutes/organizations shall be prepared by Directorate of HRD.

5. Role of the University

In order to achieve organisational objectives, AUK endeavours to adopt a

Systematic Approach to Training and shall:

i.

11.

111,
1v.

V.

Vil.

Nominate Director HRD as Training Manager of AUK who will be the Nodal Person
for implementation of the training functions in the AUK.

Create a Directorate/Training Cell with Capacity Building Professionals to assist the
Training Manager at the AUK HQs. A senior person shall be nominated as HRD
Nodal Officer in every Functional Unit by the respective Incharges and be associated
with the Technical Cell of the Functional Unit.

Classify all posts with a clear job description and competencies required.

Develop cadre training plans (CTPs) based on the competencies required and training
needs for ensuring that all cadres under the AUK have a clearly articulated scheme for
the development of their competencies while also indicating the programmes that are
mandatory. Normally training as per cadre training plans (CTPs) is mandatory in
nature. Each functional unit might identify cadre wise priority training need areas..
In order to ensure that the desired number of employees can be spared for training at
the same time sufficient employees are in position as per the requirement, one-fourth
to -fifth (20-25%) of the total employees in each cadre in the Functional Units /HQs
must be trained every year.

Link the training and development of competencies of individuals to their career
progression and ensure this by suitably amending Acts and Statues/ Service rules/
issuing administrative instructions, if required. Training shall be linked with annual
assessment and career advancement. The completion of foundation /induction cum
orientation training shall be mandatory for clearance of the probation of the
newly recruited employees. Any Promotion / Progression in career of the
employee shall be considered only after completion of the mandatory training
as per cadre training plans (CTPs). The proposal for next training should be
considered keeping in view that how previous training has been effectively utilized
Ensure that any non-training interventions that need to accompany training
interventions are also taken up suitably; here, it is important to ensure that
mechanisms other than training are put in place in the Functional Unit/HQs to
enhance the performance of the employees. Such mechanisms include performance
appraisal, potential appraisal, review discussions, feedback-counseling sessions, role
analysis exercises, potential development exercises, communication policies,
mentoring, job rotations, career development systems, rewards, job enrichment and
organizational development interventions.

viii. The immediate supervisor shall ensure that the staff workmg under him/her is

iX.

appropriately trained to perform effectively and efficiently.

An appropriate provision in any new scheme/project is incorporated to ensure that
suitable training is imparted for its proper implementation and sustainability.
Wherever feasible, use the services of the Training Institutions like ICAR and non-
ICAR-Institutes in developing the cadre training plans, outsourcing training, and/or
providing advisory or consultancy services to the Council/Research Institutes.
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xi. Annual Training Plan (ATP) shall be prepared by the for all the cadres each
Functional Unit and Directorate of HRD for the employees of the AUK, HQs.

xii. Allocate appropriate funds to enable the training to be carried out by each Functional
Unit under its control or outside.

xiii. AUK shall incorporate a section/chapter in the AUK/Functional Unit Annual Report
on training and capacity building activities undertaken during the year for the
employees and also for other stakeholders separately. 7

xiv. Provide induction cum orientation training to new entrants and prepare and upload the
induction material on the website of the AUK for easy accessibility.

xv. Organize ‘On the Job’ and ‘In-house’ training as may be required.

xvi. A panel of training organisations and Institutes be prepared by the Directorate of HRD
and develop a network of training institutions to meet the present and future training
needs.

xvii. For effective utilization of training imparted to employees, they may be supported by
adequate financial and manpower requirements after training.

xviii. Allocate appropriate funds to HRD for such activities.

xix. AUK may collaborate with SAARC, ASEAN, BRICS and other developed countries
to establish a forum for exchange of information relating to agricultural issues with
reference to training, education and research.

6. Trainer Development

6.1 The Government of India’s Trainer Development Programme (TDP) has been one of the
most successful instances of transfer of learning under a donor project resulting in the
development of a cadre of trainers. The concept of “once a trainer, always a trainer” that
was enunciated in the Government of India’s National Training Policy, 1996 has aided
its success. AUK also needs to take advantage of this programme. There is an urgent
need to identify the current international best practices in training skills and techniques
and develop a cadre of trainers in such skills/techniques. There is also a need for setting
up a Learning Resources Centre (LRC), preferably on a suitable public private
partnership mode so that sustainable indigenous capacity is built in this area. Further, the
mutual strengths of training institutions at different levels could be better harnessed by

strategic networking and partnerships.

6.2 As the development of domain specific trainers is important, it is desirable to develop
cadres of trainers’ in different sectoral and functional specializations. AU, Kota would
take the initiative to develop such trainers in the areas of their
responsibility/specialization. It is proposed that few scientists/officials are identified in
each subject/discipline of AUK and practising professionals from private and non-
government sectors to be designated as ‘master trainers (mentors)’ in their respective

areas of specialisation.

6.3 AU, Kota may provide suitable incentives for the faculty who have qualified/got trained
and transformed themselves into management specialists.

6.4 Trainer/faculty development needs to be ‘driven’ by an appraisal/review system.

7. Foreign Training

7.1 Foreign training fills a crucial gap in the training system. It provides opportunities for
Scientists/officers to gain exposure to the latest thinking on different subjects in some of

CA‘/&/
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7.2

the leading institutions of the world. It exposes them to-experiences and best practices of
different countries with differing models of development and governance. In
Government of India, since 2001, the scheme of Domestic Funding for Foreign Training
(DFFT) has become the main source under which officers are now sent for foreign
training. Such a provision may also to be made in AU, Kota.

In AUK, there 1s a need to start and strengthen the DFFT scheme as well as other similar
schemes of various cadre controlling authorities so that scientists and other officers have
the opportunity to attend both long-term and short-term programmes to develop in-depth
competencies in a range of subjects/areas or specific specialized subjects. Foreign
training may also be sought in management as well as technical disciplines.

7.3 All foreign trainings for the employees of different categories shall be finalised at the

university level by a Selection Committee chaired by Vice Chancellor; Director of
Research, Director of Extension Education and one Faculty Dean as members and
Director, HRD as Member Secretary.

8. Funding

8.1 The AUK shall provide adequate funding to meet the training requirement as per yearly

requirement.

8.2 As per the National Training Policy-2012 and ICAR HRM Policy: Training and Capacity

8.3.

Building, it is recommended that at least 2.5 percent of its salary budget for training be
provisioned.-To be more realistic, AUK shall allocate 1.5 per cent of the salary budget
for trainings.

Directorate of HRD of the university shall be nodal unit for implementation of the
Training Policy of Agriculture University, Kota. For effective implementation of it,
annual training plan, networking of training institutes, impact assessment, etc., sufficient
budget provisions may be made at the university HQs. and modus operandi for allocation
and utilisation of the fund shall be worked out by Directorate of HRD of AUK. Further,
Directorate of HRD shall allocate the HRD budget to various Functional Units in
consultation with respective Incharges with the prior approval of the Vice Chancellor.

9. Implementation and Coordination

9.1 A Training Board, chaired by the Vice Chancellor shall be constituted for giving overall

0.2

9.3

direction for the implementation of this Policy. The proposed Board may include all
Directors and Deans, Registrar, Comptroller and Director, HRD as Member Secretary.
The Board will meet bi-annually.

The Directorate of HRD shall be the nodal agency for the coordination and
implementation of this policy and shall issue appropriate guidelines to amplify and
facilitate its implementation. Each Functional Unit Incharge shall be the implementing
unit for this Policy at the Functional Unit level and the Directorate of HRD shall
facilitate the implementation at the AUK HQs.

Development of Competency Framework: With the shift to development of a
competency based framework for the management of the Human Resources including
training, the Directorate of HRD would need to enhance its own capacity (in terms of
staff and their competencies) to be able to provide the leadership in detailing the manner
in which the work is to be done, providing guidance and handholding support to the
AUK and Functional Units and monitoring the progress so that the standards of quality in
developing the competencies are adhered to and the task is completed in a reasonable
period in a mission mode.
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9.4 The Directorate of HRD needs to have proper co-ordination, synergy with the state
Administrative Training Institutes (ATIs) and local reputed Training Institutes like IMTT,
SIAM, HCM, etc. so that capacities, which already exist, can be optimally utilised.

9.5 Distance and E-Learning: Distance and e-learning provide unparalleled opportunities for
meeting the training needs of large number of scientists, technical and administrative
staff dispersed across the country in different cities, and towns. The Directorate of HRD
of AUK may take a major step in this direction by tying up with IGNOU and VMOU to
facilitate distance learning in a wide range of subjects and courses. Technology provides
the means to make available a vast resource of learning material and courses online
providing individuals with enormous choice and flexibility in learning. The Directorate
of HRD needs to take the lead to ensure that institutions make available training
courses/material through an E-Learning Portal as well as through the more conventional
modes of distance learning. The portal would be a platform to bring together the
numerous Government and other training institutions for providing a single point of
access to the repository of training resources. The Directorate of HRD of AUK should
also build up databases of the training resources available such as calendars of training
programmes of different institutions, faculty in different subjects, etc. :

9.6 Capacity Building Infrastructure in AUK:

Staff College of AUK: It would be appropriate to have one Staff College as the main
Training Institution for all the employees of the University, which can also provide
training to employees of other State Agriculture Universities of the State for competency
development of employees with resource generation. Further, the Staff College need to
be strengthened with adequate funds, infrastructure, manpower and decision-making
powers under the overall supervision and monitoring of the Directorate of HRD.

10. Monitoring and Evaluation

10.1 Monitoring and Evaluation (M&E) is a powerful tool to improve the way, governments
and organizations achieve results. Research studies indicate that effectiveness of
training and development is significantly increased if the monitoring and evaluation of
training programmes is systematically undertaken. In the era of globalisation and
competition, training cannot remain an act of faith. It needs to demonstrate the returns
on investment.

10.2 Evaluating the effectiveness of training is a very important but difficult aspect of
training administration. Often, the evaluation in training institutions is limited to post-
course questionnaires inviting trainees to comment on the course, trainer and training
material. This cannot give a fair measure of whether investment in training is justified.
Consequently, there is a need to embed comprehensive impact evaluation in the training
eco-system where evaluation is not confined to the quality of training programmes or
the learning derived by the participants but also evaluates changes in the job behaviour
that resulted from the programme and its impact on organizational effectiveness and
improvement in the satisfaction level of clients/citizens.

The HRD Nodal officer at Functional Unit Director HRD at the HQs shall

undertake M&E of trainings.

10.3 Role of Directorate of HRD of AUK
(i) * Monitoring the implementation of Training Policy of Agriculture University, Kota.

(ii) Maintain a database of training and development activities undertaken by AUK.

(111) Issue advisories from time to time so that training programmes are conducted based
on ‘Systematic Approach to Training’ and build capacity of the employees of AUK
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(iv) Ensure that HRD Nodal Officers are nominated in all Functional Units, build their
capacity and work in close coordination with them.

(v) Identification of Institutes for training of the staff.

10.4 Role of Functional Units

(i)  Organizing orientation training to newly joined employee and exposing the employee to
various activities within the Institute. HRD Nodal Officer shall develop the training

schedule through

Training Need Assessment (TNA), ATP and CTP and ensure their effective
implementation.

(i)) Implementation of HRD activities at Functional Units level.
(iii) Periodic review of training plan based on assessment of training needs.

(iv) Evaluation of effectiveness of training.

Note:

This policy document defines the framework and guidelines for training management

b

in Agriculture University, Kota which shall not be taken as right by the employees.
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Annexure-I(a)

Cadre Training Plan for Scientific/Teaching Staff

Teaching/Scientist Indicative stage of Training duration
Category/ Grade service
Pay
SMS /  Assistant | Joining Foundation/Induction ~ cum  orientation
Professor/  Assistant training for 4 weeks
Librarian After 2 years of | In-country training of 2-3 weeks (Refresher
Rs. 5400-6000 approved service in the | course/training)
grade
Assistant  Professor | After I-year approved | Need based advanced technical training
Rs. 7000 service in the grade abroad for 1-3 months for selected 20%
scientists based on APAR, scientific
expertise required in emerging areas of
agricultural  science and  significant
attainments.
After 2 years approved | In-country training of 2-3 weeks (Refresher
service in the grade course/training)
Assistant  Professor | After 2 years approved | In-country training of 2-3 weeks
Rs. 8000 service in the grade
Assoc.  Prof./  Sr. | Joining (Direct | Induction cum orientation training of 4
Scientist & Head Rs. | recruited not undergone | weeks
9000 Induction  /orientation
training previously at
AU, Kota)
Within 6  months | 2-3 weeks refresher course/ training
service in the grade
(Promoted)
After 2 years of | Need based advanced technical training

approved service in the
grade

abroad for 1-2 months for selected 15%
Assoc. Prof./Senior Scientists based on
APAR, scientific expertise required in
emerging areas of agricultural science and
significant attainments, and

In-country training of 2-3 weeks (Refresher
course/training)

Professor &

equivalents
Rs. 10000

Joining (Direct | Induction cum orientation training of 4
recruited not undergone | weeks

Induction  /orientation

training previously at

AU, Kota)

Within 6  months | 2-3 weeks refresher course/training

service in the grade

(Promoted)

After 4 years of | In-country training of 1-2 weeks (pre-SLP)

approved service in the
grade (18-20 years of
total service)

at NAARM, Hyderabad or other competent

managerial skills for those who aspire to
move into leadership position (SLPs)
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After 6 years of
approved service in the
grade

In-country training of 1-2 weeks and

Need based training abroad for one month
for selected 10% Professor based on APAR
and significant attainments.

After 9 years of
approved service in the
grade and having at
least 2 years’ service
left

In-country training of one week

SLPs
selected/nominated
ZDR/ Dear/ Directors
with 3 years term

as

Within 6  months
service in the position

Executive Development Programme of 2-3
week at NAARM/ASCI, Hyderabad or
equivalent Institutions which may also
include one week in the form of foreign
component

*Direct recruited lateral entry scientist from universities or other organizations (without
foundation course experience at Scientist/Assistant Professor level)
Note: Need-based training of 1 week in every 3-4 years
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Annexure-I(b)
Cadre Training Plan for Technical Staff

Post/ Indicative Training Duration

Technica stage of

I Grade service

Level-1 Joining Foundation/Induction cum orientation training of 4 weeks
After 3 years | In-country training of 2-3 weeks (Refresher course/training)
of  approved
service in the
grade

Level-II | Within 6 | In-country training of 2-3 weeks for promotee (Refresher
months course/training) with one week field/exposure visit to other
service in the | related Institutes/Organizations of repute
grade

Level-III | Within 6 | In-country training of 2-3 weeks for promotee (Refresher
months course/training) with one week field/exposure visit to other
service in the | related Institutes/Organizations of repute
grade

Note: Need-based training of one week in every 4-5 years

Annexure-I(c)
Cadre Training Plan for Ministerial and Accounts staff

Admin./Financ | Indicative stage of | Training Duration
e Grade service
Level-I Joining Foundation/Induction cum orientation training of
4 weeks .
After 3 years of | In-country training of 2-3 weeks (Refresher
approved service in | course/ training)
the grade
Level-II Within 6 months | In-country training of 1-2 weeks including field
service in the grade | visits/exposures (Refresher course/training)
Level-1I1 Joining Foundation/Induction cum orientation training of
4 weeks
After 3 years of | In-country training of 1-2 weeks including field
approved service in | visits/exposures (Refresher course/ training)
the grade

Note: Need-based training of one week in every 2-3 year

%,

29




Annexure-I1

Minutes of the meeting constituted for revision of fee structure of the colleges for
academic session 2024-25 held on 3" November, 2023

in reference to letter No. £2() AUK/2023/11541-48 dated 30.10.2023 regarding review of
fee structure in line to suggestions made by the Registrar, AU, Kota considering establishing a long-
term criteria benefitting students as well as University. the commitiee consisting of the following
met in online mode on 03.11.2023:

1. Dr. LB, Maurya, Dean, College of Horticulture and Torestry, Jhalawar

2. Dr. M.C. Jain, Dean, College of Agriculture. Ummedganj, Kota

3. Dr. N.L. Meena, Dean, College ol Agricullure, Hindoli, Bundi

4. Dr. Jitgndra Singh, Director, Student welfare, Agriculture University, Kota

5. Dr. Virendra'Singh, Controller of Examinations, AU, Kota - -
6. Sh. Ramkesh Meena, Treasury Officer, AU, Kota

The Convener while welcoming appraised the commiltee regarding the review of fee
structure in line to the suggestions made by the Registrar, AU, Kola with emphasis on articulating
long-term criteria of fee structure benefitting students as well as the University. The commitiee
recommends that in view of the increased operational and maintenance costs, the fee should be
increased by 5% annually. Further, for the effective implantation of revised fee structure, the
necessary order must be issued by the Registrar/Comptroiler well before the commencement
of the academie session. The proposed fee structure is attached as Annexure-1

The detailed key observations of the committee arc as follows:

|. Generally, the fee of Agriculture University, Kota is the lowest as compared to other SAUs.

Hence. it seems justifiable to increase the fee in different categorics in line to the fee

siructure of other State Agriculture Universitics. The increase in fees under the chargeable

heads is upto 5.1 per cenl.

2. One specific fee category, namely NCC/NSS/Yoga/Scout has been newly introduced, while
open access system in the library and reading room, late enrolment fee, late eligibility fee,
merit certificate fec, duplicate merit certificate fee, book bank security fee and mess advance
have been removed.

3. The more [ee increase has been suggested in fee occasionally charged from the students

such as duplicate migration [ce, duplicate PDC fee, duplicate mark sheet fee, duplicate
degree fee, duplicate transfer certificate fec, degree prior to convocation fee, late registration
fee along with certificate and document verification fee. In such categories, the fee has been
adjusted to align with other SAUs.

4 No fec increase has been suggested in heads like special mid-term test, cycle stand,
M.Sc./Ph.D. thesis cvaluation, Student association, [dentity card, on farm [ield raining,
transfer certificate, character certificate, core course (Regular/Backlog) fec, late registration
fec, hostel improvement, hostel amenitics.

Provision has been made to refund fees in case of withdrawal of freshly admitted candidates
from the institution,

wn

6. Induction has been madc for fee structure for Forcign students.

5
By 1 Lol Ul Wﬁ’
% - — W
(Ramke@% (Virc%gh) (Jitendra Singh)  (N.L. Mecna)  (M.C.Jain)  (1.B. Maurya)

Member Member Member Member Member Convener

Pagelofé
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FEE STRUCTURE

1. University Fee
For CH&P, Ihalawar, CoA. Ummedganj, CoA, Hindoli (Fully transferable to University

Fund)
' s.No. | THead Account T per Semoster Fee (Rs) T
- P N - S S
1. | Registration Fee J_ o | e e®
2. L,_l_u{ll_on] e 77163000 3200.00 T 5
3 aboraoy Fee | Tidoao | w0 1 Tﬁo_o"ﬂg
"3, Examination Fee E ope 1 TTgos0 280000 ”'1‘
| | { i
r::aw__l Fee towards Lravcllmg L\pmsu for external cxaminer (Ph D. )' T a0 Il
to be kept with Dean (Neposited at the time of thesis | !
‘ |

SlelnISHIOII)
“Note: (A) Rtglstfalton fee and “examination | fee are also apphédbilc—todimrﬁmled c&l@cﬁﬁhg
Universily.
(B) The candidate are required to pay the fee as revised by the Govt. from time to time. It
docsn’t include the University fee like Registration fee, Prospectus fee, examination fec
and other presribed fee by the University, which will be charged as per University

rules.

2. General Fees
For U.G. and P.G. students of all the constituent colleges of Agriculture Universily, Kota

(To be kept at collcgc icvel in Boy’s f‘StudLm lund)
Per Stmcster r Fec ec (Rs ) }

\T\Io lllcad of Account |
[ | Gamcs!Culluml Fee (Pcr Sulmtu} R E U0 - 4{
LZ " Swdent Aid Fund (Per S Semester) o -"7—'“—'-ﬁF}‘_ﬁ;ﬁJﬁl‘O# ' —{_
I E__ Dcvciopmcnll.cc (Per Seincsier) Hig_‘—ij -'i ”@Q—H; _]
| 4 Prospectus fec at the lime ofadmlsqlon - l— 000 |
{ 5. l Computer [cc! lmcrncticcs (Pu ‘;cmuu.r) | 600 |
6 by s Somsn S R R
‘ 7. | Mid Term Test/ qtudLnt Rcady (PLr SLmLhtCl‘) o om0 Wﬁ_(l
8| Spu:ldi "Mid Term Test (Per Paper) L1000
r? | (yclej;g@cfiﬁﬁﬁazld (Per Sum‘éslﬁtﬁ __——*;—[ V;_ 4l2(5 o
130

10. | On farm/field trainings pér scim.stcr (Per § Scmcater)

lI Studcrﬁ: Assomatmnlcllub/\’l/\ (Onccm ayear) ‘: i m)—_%p_ﬁ_hi
T Central Studuntsbmon (Onu.lna)car) L

MW Card (Once in 2 dYCdf) [ — .
k 14. College ! 'vldga/lnc (Onc«. ina year) 250 ]
Ii 16. | Caution Money (to  be Lhdl‘gt.d al the lime of new - admission E S0 :
| |andrefundable) I I o

&}’a\jf%y
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3 ()thu fee appilcablt. to the ¢ constituent colleges (fully tramftrablc to University Fund)

1SN0

L

“Note:

| Head L _! ) Amnunt(]ls) e
: (at U the time ‘of admissi n . ) 3000 !
1
1

| Lnrolmml I

__[ Eligibility (att thc time of ad on) R 230
i Lxamination Form Lale Fee (per day ay for two w ceks) A 200
| Fee lor Migration 500
! [)L|[}ll_C£[LL Migration ) ) al - 1000
i P.D.C. Fee 500
_ Duplicate P.DC. s — a0
| Duplicate M Marksheet Fee &0 |
|C011cct|0n in marksheel after 6 months from “declaration of 500 <l
i
¢ prior t ro con\ocdtmn i complcu.d o I R 2000 |
i Iransfct Certificate (College fund) | 100 |
| Duplicate Irans(er Certilicate L 200 !
'Ltﬁlmctcr_gﬂgngc (College Tund) R ) 50 ]
} Thesis cvaluation Fee (M.5¢.) R i " 2000 |
Thesis evalu cva]uation Fee (Ph.D.) 3000 4
| Toxternal Evi aluat . 5yn L o 600 |
| ()rclJa_cilm arLEummamm of Ph.D. sludunls P N ! S—
[Tee for Degree in Abscnlia ‘ 1700 |
' Duplicate Degree o ST A ... -
‘ [rdn\mpl Fee
uG ; 3000
i PG i 1000

! (100 per additional Lop»)
| Duplicate Transcript F'ee ) |
UG

| s00
| PG [ S [ —
I tee for Re-cv dluahon (per pdpu’) _ L el 600 i
Fec fori[{c-tolalmg (per paper) ) 200 . |
B_m._klou mination fce for UG dnd I_’G e e s |
O If offered in the the regular ‘semester- per pqpm I B 600 |
(i Spccml Examination per paper (After completion of | 3500
l __minimum semester rcqmremcnt} [ FS U
o m ) _[mprovement coursc c (irrespective. of coursc)pp_pap__r 1250 .
‘i Verification of academic documents relcased by the ! 500 per “document |
i University within last five academic ycars 1 t
\ (i) Verification of academic documents  released by the 1000 per document !
University beyond last five academic years 5 b
1 (iii) Postage Charges (Within Country/abroad) f 200 or actual charges !

ey | __whichever is higher
‘ NCCNS‘%/YDG&J%OUI "(Chargeable Tl the Lomplctwn of( 100
! rcqu;rcd credit hours) (College fund) e ]
()thu fec is also applu,dbk to affiliated (_o}lcgc.s ‘of the University

4. Fee for Payment Scats (applicable for students of 2l the Colleges of the University) for UG, PG

and Ph.D. programme

iSNa 3 Prjo};rammt. o )__74_;_; ‘ AmuunlISmecter (Rs) _'\
oL | UG | ?6000
[ 2 ”{PG S | 28000

. "\“)/ CNM__ Page3oaf6
i o SHEL U<JUL
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Ph D

A
4. bmvusm Iu. (Jcnual
| structure of U G/PG/Ph.1). programme in addition to above payment fee.

31000 o

foe and I]ostul fee will bt. ChdrULdblu hom Ldndlddtc.s as per fec | |

| No payment fee shall be charged after prcwrlbcd scmLstcrs for a particular dt.g,_,rcc. '

L e e —

5. Other Fee

I G No. | l'rnﬂ';.rlrﬁmc S - _ B rz';:r_r‘muntl'%c:mt:stcr

TN L o L ®s)

: I. | Core courses fces (regular / backlog) will be charged ‘ 1000

|

| ll if'the examination is scheduled in the same semester

P _2_j Corc Courses (bdcl\l_og) pcr pdpu “ifthe ¢ examination is not schLdulcd 20000
i in the semester |

, [ Late ch.lslrdnon fce - o o o : 7 o |

o e e et e S
L a) Upto4 ™ day (per day) T 05000

b) 3% day to7 " day (per day) i 600.00 T | 20000 !
! l_ c) g™ dav 1020 dd\‘; “of scheduled date ofreglalratlon._ — —_"[W 77300000 F
bt e e e A e e :

Dupllcate admit card durlnﬂ ¢xamination per day

“Note: For latc fee, hohday/Sunday “shali not be counted in total days.

"No registration shall be

provided after 20 days of the scheduled date without permission of competent authority of the

University

6. Hostel Fee
A. Hostel fee (apphcabic 1o all the student’s hostel oFEy_ni}f‘qgﬁitz)lcr semester

S.\u ] Hc.ad of /\cmunt - N

|

[ . -‘ Hostel /\drﬁlsslon (l"ull) lrans cmblc o bmvcrs:ly hmd)

i_ g E Rnom Rc,nt (30% tlansicrdbic © UanU‘bIW Fund)

! i (1) - ~ Single seated Ré 4’3/1’%;.aﬁ0n{hg N
: r (:) Double bedt(.d Rs 375/ PM X6 moﬁths (per_sludcni)_—i N
__Ji; (lI_ii“ Tr:ph, s.cau:d Rs 32;5/_[’\/!7:76 months (per. 7'_1
{3 (i) Electricity Lhdrgu. mcludmg clectronic  iron and other

3.4
\ ! electronic gadgets @ Rs. 800/- PM x 6 months (to be kept al
‘ l college lcvc] o meet the water charges o of hostel) )

(ii) For lmunatlonal ilosu.l electricity will be charged as peﬂ
actual & be kept at college level o meel out the elcetricity
" i ~ charges of lhclh_o_stcl

4. Water chargcq @ Rs. 85/-PM x 6 months (10 be kcpl at coIlq:,c Jevel i
m meel the water chdrgcs ofhoau.l)

DLSCﬂ coul(,rs in summer with the perm]qslon ol hostci warden
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B. Other hostel [ec per semester applicable 1o all the students of the University (inclusive of

[nternational hostel} to be kept at College level in Boy’s/Student account

No. ; Tead of Account | Amount (I
1 Hosiel Improvement e
| @ Rs. 200/~ PM x 6 months 1 1200
27 " [ l} ioslcl an'u:nit'tcs“p-:ér s(.:mc:i;lcr N _ - L o -_266
5 Furniture per semester - | 300
"4 | Common Room @ Rs. 100/- vrre i )
_S "‘E“V;/ard-&r\rh"at-ch.@ Rs-. lS.Dk- P\/l xI(J”monIl;; T
ol e/ Communication charges @ Rs, G0 PM x 6 months 360
‘rS ___-j_l-f—lbslcl éfriu!.'i_(m -:\inﬂcyr(ulrll_l-:”triiir}c of admrission.)r- RCFL:E:[;'DI; " 7—1__.:: _;2_000 -
| o, ', For temporary stay in Hostels up fo 13 days } 100/day

Note: Tt;e-?ropogéamFcé:i;tlglzx-rc shall be apph—r.a_blcito_ students admitted from acade
2024-25 (New admission). The existing fec structure will be applicable for old students.

7. Exemption for paying fees:
The following categorics of students arc exempted from paying tuition fee:

|, Women students of UG classes in all colleges (in PG classes, they have to pay half tuitien

fee).
2. Students belonging to SC, ST, and OBC classes.

3. Ex-servicemen or their dependents that have been disable permanently and have settled in
Rajasthan and from the dependents living in Rajasthan of those killed as of hostilities on

Indian borders.

4 Children/wives of those Armed Force/Border Seeurity Force or Armed Police personnel
belonging o Rajasthan, who were killed in action or rendered permanent disable during the
hostilities on Indian boarder (will not be charged tuition fee and other fee excluding fees
deposited in students fund). The concession will also be admissible to the personnel
themselves who were rendered permanently disable and now desire to pursue studies in

University Colleges. |

Note: The above concession will be admissible (o a student on production of ‘Entitlement
card’ from the record officer of the armed forces and police authorities to the head of the

institution.

5. Children of non income tax paying employces of (a) state Government (b) AU, Kota (c)
High court and its subordinate courts (d) Panchayat Samiti and Zila Parishad and (c) Central
Government posted in Rajasthan and state funded Universities (A student whose father is
alive will not be considered dependent upon any other person. In case, however, the father is

invalid. brother could be considered his guardian).

6. Children belonging to familics selected under IRP scheme by the State Govt. will be
cxempted from the payment of tuition fee by Vice Chancellor on production of eligibility

certificate from the authority.

Note: Students claiming exemption in the ubove categories are required to submit

necessary certificate from the competent authorities along with the admission form.

7 " Suudents admitted under the category of orphan arc fully exempted for paying tuition fee

development fee and hostel fec.

8 Tuition fee from students taking less than 9 credits hrs, in a semester after completion of the
prescribed period of residential requirement will be charged at half the rate of the semester.

Page5ofé
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Students taking 9 credits or more arc required to pay full twition fec. All other fees will be
charged at fully rate.
Note: Students are advised to preserve all fee receipt paid 10 College with care for
subsequent reference.
In each class, poor and deserving candidates are offered full free ship to the extent of one
student or half free ship Lo the extent 0 { one student per class.
e Poor students arc also given aid from the poor boys fund to meet their expenses
towards tuition or cxamination fee or for the purchase of boaks.
o A limited number of needy students are provided an opportunity to carn a part of
their cost of liying by working in the colleae workshop and instructional farm and
other places.

8. Refund of fees
(i) In the event of a freshly admitted candidate withdrawing from the UG/PG/Ph.D. programme

after getting registration. the deposited fec (normal and payment fee excluding security fee)
¢hall be refunded after deductions as per the following rales during ongoing admission

process:
(i) Upto 7 days of his/her registration 10%
(i) Alter 7 days to one month 25%
(iiiy  Afierong month up to 2 months 50%

Note: The duration for refund of fee shall be counted from the date of registration of
a candidate

(i) No fee except securily deposit will be refunded if a student leaves the course and seat
remains vacant after completion of the admission process.
(i) For the refund of fee, the student/candidate withdrawing shall give in writing that he/she
intends to withdraw.
9. Fee chargeable from foreign students

(i) The fee shall be payable by bank in US dollars or any other currency acceptable by
nationalized banks in India issued against the bank account in the account of foreign
students in the country in which hefshe is residing or in the shape of bank draft in equivalent
Indian currency issucd against loreign students account of the foreign students maintained
in India. In the latter case, the candidates are required Lo submit a certificate from the bank
{hat the [rat has been issucd against the foreign students account maintained by the foreign
students. The bank drafi should be drawn in favour of the Comptroller. Agriculture
University, Kota payable at ICICI Bank Ltd., or any scheduled bank at Kota, Rajasthan,
fndia.
(ii) Fee chargeable from forcign students (Non-refundable) T s p——
rS.No. | Degree Programme ' Fee per annum |

; 1 For  Non-SAARC | For SAARC'\
U P | Nationals .| Nationals
L1 | Graduation “usssoo0 T |uss2000
2. | Post-graduation for Lwo years .. L US85000 o lussazo00
5P forthree years Usssoo0 luss200
;4. tic for hostel, cnrolment, examination will be extra in case of student not
.| completing the p_r%@mc__‘zv,it_hilﬁt_ip.@sci};crigd;@psrir}di answdents

(iii)The fec for International students admitted under India-Africa and India-Afghanistan

Fellowship Programmc and any other such specific programme will be according Lo
guidclines from ICAR/MEA in this matter.

Page 6 of 6
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Annexure-ITT

Members of Board of Studies
College of Horticulture and Forestry: Jhalawar

Name of faculty

Status

Dean of the College
Dr. I. B. Maurya

Ex-officio Chairman

Director Education
Dr. Ashutosh Mishra

Ex-officio Member

Director Student Welfare
Dr. Jitendra Singh

Ex-officio Member

Controller of Examinations
Dr. Virendra Singh

Ex-officio Member

Deans of other colleges

i) Dr. M. C. Jain, Dean, College of
Agriculture, Kota

Ex-officio Member

(ii) Dr. N. L. Meena, Dean, COA, Hindoli,
Bundi '

Ex-officio Member

All Heads of the Departments

(1) Department of Vegetable Science
Dr. I. B. Maurya

Member

(ii) Department of Fruit Science
Dr. Jitendra Singh

Member

(iii) Department of Floriculture and Landscape
Architecture
Dr. Ashutosh Mishra

Member

(iv) Department of PHT
Dr. 8. K. Jain

Member

(v) Department of Silviculture and Agroforestry
Dr. S. B. S. Pandey

Member

Two Professors other than Heads to be nominated
by the Vice-Chancellor

(i) Dr. S. C. Sharma,

Assoc. Professor, Deptt. of Genetics & Plant Breeding,
ARS, Kota

Mob:9723276299

drscsharma.aukota@gmail.com

Member

Dr. J.P. Tetarwal,

Associate Professor & PI, Agronomy, ARS Kota
Mob. 9530091236

jagdish(@aukota.org , jptetarwal@gmail.com

Member

Two teachers to be nominated by the Vice-
Chancellor

(i) Dr. R. A. Kaushik

Professor (Horticulture) and Director Extension
Education, MPUAT, Udaipur

Mob:988728195

kaushik ra(@yajoo.co.in

Member
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(ii) Dr. J.C. Tewari

Retd. Principal Scientist, CAZRI, Jodhpur
Phone:9460106536
drjctewari@gmail.com

Member

Two outside experts to be co-opted by the BoS
concerned from amongst persons who are not
teachers in the university

(i) Dr. Harshwardhan Choudhary

Senior Scientist, Division of Vegetable Science, IARI,
New Delhi-12

Mob:9654887826

harshwardhan(@jiari.res.in

Member

(i1) Dr. Manmohan J.R.

Professor (Forestry), RLBCAU, Jhansi
Mob: 9408851285
manmohandobriyal@yahoo.com

Member

10.

Dr. Prerak Bhatnagar

Associate Professor, Department of Fruit Science,
CHF, Jhalawar

Prerak 22(@yahoo.co.in

Mob: 9414225380

Member Secretary
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Annexure-1V

LIST OF COURSE COMMITTEE MEMBERS

Department : Vegetable Science

S. Name of Designation / work Mobile and Email Position
No. | member place address
L. Dr. . B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004@gmail.com
2. Dr. Senior Scientist, Division | Mob: 011-258466281, External
Harshwardhan of Vegetable Science, 25847148 member
Choudhary IARI, New Delhi-12 harshwardhan(@jiari.res.in
3 Dr. A. K. Soni Professor, Dept. of Mob: 9414517534 External
Horticulture, SKN aksoni.horti@sknau.ac.in | member
college of Agriculture,
Jobner Raj.
4. Dr. Kavita A. Associate Prof., Dept. of | Mob: 9414158705 Member
Veg. Science, CH & F kavita_chf{@yahoo.co.in Secretary
Jhalawar
Department: Fruit Science
I Dr. Jitendra Prof. & Head, CH&F, Mob: 9950315761 Convener
Singh Jhalawar jsingh_rau2s@rediffmail.c
om
2, Dr. Amit Senior Scientist, Mob: 011-25843214 External
Goswami Division of fruits & amit(@iari.res.in member
Horticultural
Technology, ICAR-IARI,
New Delhi
3. Dr; 8.8, Professor, Horticulture, Mob: 9784034655 External
Lakhawat, RCA College of lakhawatss(@yahoo.com member
Agriculture (MPUAT),
Udaipur- 313 001 (Raj.)
4, Dr. Prerak Associate Professor, Mob: 7727057380 Member
Bhatnagar CH&F, Jhalawar prerakb72(@gmail.com Secretary
Department: Floriculture and Landscape Architecture
k. Dr. Ashutosh Prof. & Head, CH&F, Mob: 7014073670 Convener
Mishra Jhalawar dramishra2006(@gmail.co
m
2 Dr. Ritu Jain Principal Scientist, Mob: 011-25841929 External
Division of Floriculture | ritujain@iari.res.in member
& Landscaping, ICAR-
IARI, New Delhi
3. Dr. S L Chawla, | Assoc. Professor, Deptt. | Mob: 9998002589 External
of Floriculture & shivlalchawla@nau.in member

Landscape Architecture,
ASPEE college of
Horticulture & Forestry,
Navsari Agiculture
University, Navsari
(Gujrat)-396450
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Member

4, Dr. Kanica Assistant Prof,, CH & F | Mob: 9950906661
Upadhyay Jhalawar kanica@aukota.org Secretary
Department: Post Harvest Technology
L. Dr. S. K. Jain Prof & Head, CH&F, Mob: 9414782564 Convener
Jhalawar jain_shashi_kumar(@yaho
0.c0.in
2. Dr. Ram Asrey | Professor & Principal Mob: 011-25842155 External
Scientist, Div. of Food ramasrey(@iari.res.in member
Scientist & PHT, ICAR-
TIARI, New Delhi
3. Dr. Sanjay Prof. & Head (PHT), Mob: 9415720124 External
Pathak NDUAT, Ayodhya sanjay.pathakhort@gmail. | member
com
4, Sh. Nirmal Asst. Prof. CH&F, Mob: 9990423746 Member
Kumar Meena Jhalawar nirmalchf{@gmail.com Secretary
Department: Silviculture and Agroforestry
1. D 5. B::S. Assoc. Professor& Head, | Mob: 9413807046 Convener
Pandey CH&F, Jhalawar pandeysbs(@gmail.com
2. Dr: D. R. Professor, Department of | Mob: 09418158775 External
Bhardwayj Silviculture, College of | bhardwajdr ubf@rediffma | member
Forestry, Dr. Yashwant il.com
Singh Parmar University
of Horticulture &
Forestry, Solan, 173 230
Himachal Pradesh.
3. Dr. Naresh Principal Scientist Mob: 09436838501 External
Kumar (Forestry) nareshbhardwaj50@gmail. | member
Central Agroforestry com
Research Institute '
Gwalior Road, Pin-
284003 Jhansi (UP)
4, Dr. V. C. Assistant Prof., CH & F | Mob: 7597256411 Member
Prahlad Jhalawar veprahlad(@gmail.com Secretary
Departmrnt : Forest Biology and Tree Improvement
1. Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004(@gmail.com
.4 Dr. R S Beniwal | Prof & Head Mob: 9416432385 External
Deptt of Forestry, CCS rsbeniwal 1 2@gmail.com | member
Haryana
Agricultural University
Hisar 125004
& Dr. S. K. Jha Associate Professor & Mob: 9725018790 External
Head, Deptt. of FBTI, sumanjha@nau.in member
College of Forestry,
Navsari Agri.Univ.,
Navsari-396450(Guj)
4, Dr. Anju S. Asst. Prof, CH&F, Mob: 8130490977 Member
Vijayan Jhalawar anjucof03@gmail.com Secretary
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Department : Forest Products and Utilization

1 Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004(@gmail.com
2 Dr. J.P. Singh Former Principal Mob: 07976730578 External
Scientist, ICAR-CAZRI, | singh jpbkn@yahoo.com | member
Jodhpur
126 Kailashpuri, Bikaner
(Raj.)-334001
3. | Dr. Bhupender Professor, Mob: 08219173060 Ph. External
Dutt Department of Forest 01792-252945 (0), member
Products, College of Fax: 01792-252945,
Forestry 01792-225242
Dr YS Parmar University | bdbfp@yahoo.co.in
of Horticulture and
Forestry
Nauni- Solan, Himachal
Pradesh, India 173230
4. Dr. Kanica Assistant Prof,, CH & F | Mob: 9950906661 Member
Upadhyay Jhalawar kanica@aukota.org Secretary
Department: Wildlife Management
L; Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004(@gmail.com
2, Dr. Fatima Associate Prof., Dept. of | Mob: 9413405786 External
Sultana Zoology, Kota jdbfatimasultana@gmail.c | member
om
3. Dr. Arti Prasad | Head, Dept. of Zoology, | Mob: 9001392724 External
MLSU, Udaipur artimlsu@yahoo.co.in member
4, Dr. Anchal Assistant Prof., CH & F | Mob: 8770720353 Member
Sharma Jhalawar anchaliscon@gmail.com Secretary
Department: Natural Resources Management
1 Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004(@gmail.com
2. Dr. 8. C. Ex. Prof. (Soil Science), | Mob: 9414589081 External
Bhandari 117, Adinath Nagar, bhandarisukhpal@gmail.c | member
Near Shankar Nagar om
Pal road, Jodhpur-
342014
3. Dr. Rajiv Kumar | Principal Scientist, Mob: 07042412069 External
Singh Division of Agronomy, | rajivsingh(@jiari.res.in member
ICAR-TARI, New Delhi-
12
4. Dr. C. K. Arya Assistant Prof.,, CH & F | Mob: 9983122632 Member
Jhalawar er_ckarva@yahoo.com Secretary
Department: Plant protection
Prof. & Head, CH&F, Mob: 9887095532 Convener

L

Dr. I. B. Maurya

Jhalawar

deancohf2004(@egmail.com
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2. Dr. Vaibhav K. Senior Scientist, Division | Mob: 011-25843474 External
Singh of Plant Pathology IARI, | vaibhavsingh@jiari.res.in member
New Delhi-12
3. Dr. Biswajeet Principal Scientist, Mob: 011-2584242 External
Paul Division of Entomology, member
IARI, New Delhi-12
4, Dr. S. K. Jat Assistant Prof., CH & F | Mob: 8058378324 Member
Jhalawar ento89suresh@gmail.com | Secretary
Department: Basic Science
1. Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar deancohf2004@gmail.com
2, Dr. Ranjeet Senior Scientist, Division | Mob: 011-25842038 External
Ranjan Kumar of Biochemistry, IARI, ranjeet_biochem@jiari.res.in | member
New Delhi-12
3 Dr. Vinod Principal Scientist, Mob: 011-2584481 External
Division of Genetics, vinod@iari.res.in member
IARI, New Delhi-12
4. Dr. Sankanta Senior Scientist Mob. 9015824580 External
Dash Division of Experiments | sukanta.dash@icar.gov.in member
JASRI
5. Dr. Ashok Asst. Prof, CH&F, Mob: 9166525550 Member
Kumar Jhalawar ashokbt2001@yahoo.co.in | Secretary
Department: Social Science
1. Dr. I. B. Maurya | Prof. & Head, CH&F, Mob: 9887095532 Convener
Jhalawar : deancohf2004(@gmail.com
2. Dr. Rajesh Retd. Professor, SKRAU, | Mob: 9414430165 External
Sharma Bikaner rajeshsharma.ac@gmail.co | member
m
3. Dr. Rashmi Principal Scientist Mob: External
Singh Division of Agricultural | rashmisingh@iari.res.in member
Extension, IARI, New
Delhi-12
4. Dr. Priyanka Asst. Prof, CH&F, Mob: 9983346699 Member
Solanki Jhalawar privanka@aukota.org Secretary
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Annexure-V

Minutes of the Meeting of the committee constituted for amendment in the ex‘istiﬂg
norms for promotion of Assistant Professor from Stage I to Stage 11 and to decide the
promotion policy for SMSs working in KVKs of the University held on 29.02.2024

In compliance to the University order No F.2/AUK/CAS/2023/7033-39 dated
08.08.2023 a meeting of the committee constituted for amendment in the existing norms
for promotion of Assistant Professor from Stage I to Stage II and to decide the
promotion policy for SMSs working in KVKSs of the University was held on 29.02.2024 at
1:00 PM in the Conference Hall of Agriculture University, Kota. The following members
Were present:

1. Dr. LB. Maurya, Dean, CH&F, Jhalawar Convener

2. Dr. Pratap Singh, Director Research, AU, Kota ‘Member

3. Dr. SK. Jain, Director Extension Education, AU, Kota Member

4. Dr. M.C. Jain, Dean, COA, Kota Member

5. Dr. Mahendra Singh, DHRD, AUK & Sr. Scientist & Invited Member
Head, KVK, Kota

6. Dr. 8.C. Sharma, Asso. Prof. (GPB), ARS, Kota Member Secretary

At thE'! outset, the Chairman welcomed all the members present in the meeting. The comumittee
thoroughly discussed both the agenda items in light of the UGS regulations- 2018 and ICAR
guidelines and resolved the following:

Agenda 1: Amendment in the existing norms for prometion of Assistant Professor from
Stage I to Stage II

1. The existing norms of the University regarding service requirement for promotion of
Assistant Professor Stage I (AL- 10 or AGP Rs. 6000) to Stage II (AL- 11 or AGP
7000) under CAS are as under-

Service Requirements: An Assistant Professor with complete services of 4 years possessing Ph.D.
degree; 5 years possessing M. Phil/ M, Tech and 6 years without Ph.D. degree in AGP 6000 or Pay
level AL 10

2. These norms partially align with the norms of UGC, mentioned in the Point No. C. L.
of Clause 6.4 of UGC regulations No. F.1-2/2017 (EC/PS) dated 18-07-2018 (Annex-
1), reproduced below-

C. Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M. Tech, M.V.Sc. and M.D., or six
vears of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional course,

3. Earlier, undergraduate Degrees in Agriculture were considered non-professional.
However, with ICAR's declaration through letter F. No. Edn. /13/1/2016-HRD dated
06-10-2016, Agriculture and allied subjects (including Agriculture, Horticulture,
Agriculture Engineering, Dairy Technology, Fisheries, Sericulture, Home/Community
Science, and Food Nutrition & Dietetics) are now recognized as professional degree
courses (Annexure-IT).

4. Following this declaration, various institutes, including ICAR, New Delhi, DBSKKYV,
Dapoli, Maharashtra, RVSKVYV, Gwalior, MP, CCS, HAU, Hisar, Haryana,
ANGRAU, AP, PITSAU, Telangana, and SAU, Gujarat, have adopted CAS norms in

accordance with professional degrees.

M’q'f{—‘ Pageio 2 @\
o R

42



5.

Furthermore, two Agriculture Universities in Rajasthan (SKNAU, JObnfr,Gg:f
Agriculture University, Jodhpur) along with the Education (Gr. V) Dep?ﬂmr nD, ces
of Rajasthan, have already embraced CAS norms based on PoolfEsiting.. Legt
(Annex-[ILIV,V),

In light of these facts, the committce proposes to amend the existing norms for

promotion of Assistant Professors Stage I to Stage II as mentioned below-

Service Requircments: An Assistant Professor with complete services of 4 years possessing Ph.D. chWE-MS
years passessing M. Phil/ PG Degree in Professional Courses approved by (he relevant statutory boc!y. such as L ;s
M.Tech, M.V.Sc. etc. or six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional
course_in AGP 6000 or Pay level AL 10

Note:
| 3

As per ICAR, New Delhi (Statutory body) decision, the PG degrees in Agriculture ?nd
allied subjects (including Agriculture, Horticulture, Agriculture Engineering,
Dairy Technology, Fisheries, Sericulture, Home/Community Science, and Food
Nutrition & Dietetics) shall be considered as Professional degree.

The other criteria including score card for personal promotion under CAS for
promotion from Assistant Professor Stage-I to Stage —II (AL-10 to AL-11) shall remain
unchanged.

Agenda 2: Carcer Advancement of Subject Matter Specialist (SMS) working in the

KVKs of Agriculture University, Kota according to the norms of ICAR, New
Delhi.

Key points regarding the agenda discussion are summarized below:

In 2011, ICAR, New Delhi vide its letter No.3-1/2011-AE-1, dated 29.3.2011 revised
the grade pay of Subject Matter Specialist/ T6 working in the KVKs from Rs. 6000 to
Rs. 5400 in pay band PB-3 (Rs. 15600-39100) under 6" CPC. Since, this new cadrc

did not previously exist in the SAUs, hence promotion policy for such cadre is lacking

in the University.
ICAR, New Delhi has prescribed the norms for career advancement of Technical
including T6, T-7/8 and T-9 (Category IIT posts) in [CAR Technical Service rules (TV
edition), 2000.
However, in Rajasthan, no SAUs have yet implemented Carrer Advancement Scheme
for SMS/ T6 employees with an AGP of Rs, 5400.
Since, KVKs are fully funded by ICAR; hence, obtaining permission from ICAR,
New Delhi for any financial matters is imperative.
Seeing career advancement as an entitlement for every employee, the committee
supports extending this benefit and suggests the following steps before its
implementation:
() The University needs to request permission from ATARI, Jodhpur and/or
ICAR, New Delhi for implementing the Carecer Advancement Scheme for
SMSs in AU, Kota along with financial support.
(i) The APl/scorecard for Career Advancement must strictly adhere to ICAR
guidelines.

The meeting was ended with the vote of thanks to the Chair, -

Submitted to Registrar, Agriculture University, Kota for further official progressions.

M v\/ e
(8.C.Simifma)  (Mahendra Singh) (MG Jain)  (S.K.Jain)  (Pratap Singh)  (I.B. Maurya)
Mcmber Member Member Member Member Convener

Page 2 of 2
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THE GAZETTE OF INDIA : EXTRAORDINARY

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
I, Associate Professors who have completed three years of service in Academic Level 13A.
2. APh.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4. A minimum of 110 Rescarch Score as per Appendix I, Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gels ‘satisfaclory” or ‘good* grade in the annual performance assessment reports of al least two of
the last three years of the assessment period, as per Appendix II, Table 1 and at least 110 research score as per
Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection commiltee constituted in accordance with
these Regulations.

C. Carcer Advancement Scheme (CAS) for Universi ty teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

i) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with & M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or
six years of service in case of those without a Ph.D/M.Phil/ PG Degree in a Professional course and
satisfies the following conditions:

if)  Attended one Orientation course of 21 days duration on teaching methodology;

iii) Any one of the following: Completed Relresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadrants / MOOC's course during the assessment
period; and

iv) Published one rescarch publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :
A teacher shall be promoted if;

i) Helshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix I, Table 1), and;

ii) The promotion is recommended by the screening-cum evaluation committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)

Eligibility:
1) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.
ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme f{rom amongst the categories of Refresher Courses/Rescarch Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Tcaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of al
least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten

N
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Indian Council of Agricultural Research
Krishi Annsandhan Bhawan-II, Pusa, New Delhi-110012
FR e w1 , g, 7§ Bt - 110012

Website; www.icar.org.in 1
F. No. Edn/13/ 1/2016-HRD Dt. 06% October, 2016

To,

All Vice — Chancellors of Agricultural Universities under ICAR-AU
System.

Subject: Declaration of UG degrees in Agriculture and Allied subjects as
Professiona] Degree.

Sir,

) The undersigned is directed to inform that the Governing Body of I[CAR
Soctety in its 237t Meeting held on 29% June, 2016 has approved UG degrees in
Agr{culture and  Allied subjects (Agriculture, Horticulture, Agricultural
Engineering, Dairy Technology, Forestry, Veterinary & Animal Science, Food
Technology, Biotechnology, Fisheries, Sericulture, Home/Community Science,
and Food Nutrition & Dietetics) as Professional Degree Courses. This is for your
kind information and necessary action as deemed fit.

Yours faithfully,

(Roja Seth ad'i;avan)
Deputy Secretary (Agrl. Edn.)
Telefax: 25848033

Copy for Information to:

I, Chief Secretary/Principal Secretary (Agril.) State Governmetns.
2. All DDGs, ICAR
3. OSD & Sr. PPS to DG, ICAR
4. PPSto Addl. Secretary and FA (DARE/ICAR)
5. PPS to Addl. Secretary (DARE) and Secretary ICAR
6. OSD (NAEP Unit)
7. All ADGs, ICAR: Director (P), Director (F), ICAR
. Sr. F&AO (Agril. Edn.), ICAR
All Officers/Sections of ICAR, Krishi Bhawan/KAB-18.11/ASRB/NAEP

8
9.
10. M&I Unit, KB & SO, DKMA for uploading the same on the ICAR website.

Y
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QFFICE 0 )
- | . ORDER
In parsuant with resolition -

i pass
meeting of BOM. held op ed on Agenda No. SKNAU/BOM-26/2023-3/4 of 26"

, 07.07
27.01.2022 and F. No. Fuly ;0’.2023 and as per letter No. F.N0.96/2015-AU dated
No. 12 of . fm-’ ‘ 13/01/2016-HRD dated 06.10.2016 of ICAR and point
M. Phill. Degree or DO';tLLuisc 6.3.0 of LGC. An Assistant Professors possessing
relevant statutory - § “Braduate degree in professional courses approved by the
h dy. such as LLM / M., Tech.. ctc. shall be eligible for the Al-

II(AGP of Rs ~
-7000) afier completion of five years service instead of six years as

Assistant Professor in AL-10 (AGP ol Rs. 6000),

As per this resoluti i

o ,pame. l‘.:\ ;Iutlon. non-Ph.D} Assistant Professors will be eligible for promotion in
" - T Advancement Schenme at Acailemic Level-11 from Academic Level-10
after completion nf five years of service in AL-10.

This bears approval of the Hon'ble Vice-Chancellor.

N
Registrar

Copy forwarded to the following for information & necessary action:

ice-Chancellor, SKNAU, Jobner.
The Dean & Faculty Chairman, SKNOA / CODST. Jobner.
All the Deans 7 Directors / Unit Incharges. SKNAU, Jobner.
The Comptroller, SKNAU, Jobner,

The Incharge. CIMCA, SKNAU, Jobner.

The Treasury Officer. SKNAU,.IobI.fr.- e
General Section, Registrar Office, SIENAU, Jobner.

Guard file. . ‘ M—’
; .-e"”'. :

Assistant Registra

PS to the Hon'ble V

=T

_\.'l.-p-l.o‘}t\)b—-a

N
~

b
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SERACIO A QI A TV A e el

M
| Revnome JIZ
Agriculture University, Jodhpur
Jodhpur - 342304 (Rajasthan) 7
pshotsay

WY — 342304 (TR

Website : www.aujodhpur.acin  Email : tegistraruidp@gmail.com Telefax ; (0)0291-2570711

No. F. (/AUJ/Estt/CAS)/

2022/ (1 8381\ Q50 Date: 2° March, 2022

\
OFFICE ORDER

On the recommendations of the Scrcéning cum Evaluation Committee meeting held on 25" 10
28" February 2022 and subsequently épproved by Board of Management in its meeting held on
28.02.2022 vide Resolution No, AUJ/BDM-IG/ZGZZ/MB, the Hon’ble Vice Chancellor is
pleased to order for movement of following Assistant Professor(s) from Stage I (Academic
Level 10 or AGP Rs. 6000/-) to Stage II (Academic Level 11 or AGP Rs. 7000/-) under Career
Advancement Scheme as per UGC Regulations with effect from the date mentioned against

their names. |
S.No. Name of Assistant Professor Subject Date of eligibility
1, Mr. Manoj Kumar | Agronomy 02.11.2017
2 Mr. Kailash Chand Bairwa [ Agriculture Economics 11.07.2018
i Mr. Prahlad Ram Raiger . Soil Science 20.07.2018
4 Mr. Lokesh Kumar Jain ; Agronomy 26.07.2018

Pay fixation shall be done by a committee constituted by the University. The incumbent

moving in higher stage shall be required fo give an undertaking in a format to be provided by
 the University. |

o

i (AK. Pu:oh}‘é3

! REGISTRAR
Copy forwarded to the following for information and necessary action:

The PS to Vice Chancellor for kind iztlfonnation to Hon'ble Vice Chancellor, AU, Jodhpur.

All Directors, AU, Jodhpur.

Deans of all constituent Colleges, AU, Jodhpur.

The Comptroller, AU, Jodhpur.

The Controller of Examinations, AU, Jodhpur,

The Zonal Director Research, ARS, Mandor - Jodhpur / Keshwana-Jalore,

The Project Coordinator, AICRP on Pearl Millet, ARS, Mandor-Jodhpur.

All the Senior Scientist & Heads, KVKs, AU, Jodhpur

. The Officer In-charge, ARSS, Sumerpur/Nagaur/Samdari.

10. The Treasury Officer, AU, Jodhpur. |

11. Person concerned and Personal file of the person concerned -

12. Concerned File/Guard File. ‘ ‘Sw .
(AK. Purohﬁ 2

REGISTRAR

e e R RS
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Renmap V. - - Ao -V

GOVERNMENT OF RAJASTHAN

EDUCATION (G r1V) DEPARTMENT A
. 3

F.1(06) Edu-4/2010 Dated: X 5 )’t, ‘ fj@
Director, -
College Education,
Rajasthan, Jaipur

Subject:- Procedure for CAS Scheme.

Reference:- Your letter no F. 1{23) Nikasi/PS/Nikasi/10/part/76,dated 21.3.2013

Sir,

With reference to above, the clarification is submitted as follows:-

In continuation of Finance department Notification Ne. F. 14(1)FD/ (Rules)2009.Jaipur
dated:12.10.2009, the Government decided to introduce the Career Advancement for grant of

Senior, Selection Scale and Grant of AGP-1V to the Lecturers of Government Collepes with
effect from 1.1.2006.

The Scheme of Career Advancemenl provides for grant of Senior, Scale Selection S:zale and
M" AGP-1V to the Lecturers on fulfillment of conditions stipulated in the UGC Natification No. F.
3-1/2009 dated 30.June,2010, assented by Finance Department 1.D.no 221001054 dated 9July,

2010, and communicated vide this deparument letter of even number dated 228eptember, Z010.

In continuation of the above mentioned letter the detailed procedure shall b2 as follow::-

I Persons entering the teaching profession in colleges shall be designated as Lecturer and shall
be placed in the Pay Band III of Rs.15,600- Rs. 39,100 with AGP of Rs. 6.000. Lecturers
already in service in the pre-revised scale of Rs. 8,000 - Rs.13,500, shall a so be placed in the
Pay Band 1l of Rs.15,600- Rs. 39,100 with AGP of Rs. 6,000, Their CA' promotions would
be subject to the API criteria based PBAS system norms laid out in these regulations (UGU
Notification No.F.3- 1/2009 Para 6.8 and FD order no 14(1)FD(Rules)2009, Jated 12.10.2009)

2. A Lecturer with completed service of four years, possessing Ph. D. Depree in the relevant
discipline shall be eligible, for moving to AGP of Rs,7,000. (UGC Notifica.ion No.F.%- 1/2009
Para 6.8 and FD order no 14(1)FD(Rules)2009, dated 12.10.2009)

3. A Lecturer possessing M.Phil. Degree or post-graduate degree in professional courses

\/ approved by the relevant statutory Body, such as LL.M. / M.Tech,, etc. shail be eligible for the

AGP of Rs. 7,000 after completion of five years service as Lecturer. (UGC Notification No.F.3-
1/2009 Para 6.8 and FD order no 14(1)FD(Rules)2009, dated 12.10.2009)

¥

4. Lecturers who do not have Ph.D. or M.Phil. or a Master degree in the relevant Professional

course shall be eligible for the AGP of Rs. 7,000 only after completion of six years’ service as

weTl Lecturer. (UGC Notification No.F.3- 1/2009 Para 6.8 and FD order no 14(1)FD(Rules)2009.
dated 12.10.2009) '

5. The upward movement from AGP of Rs. 6,000 to AGP of Rs. 7,000 for all Lectvrers shall
be subject to their satisfying the API criteria based PBAS conditions as laid down by the UGC
in these Regulations. (UGC Notification No.F.3- 1/2009 Para 6.8 and FD order mo
14(1)FD(Rules)2009, dated 12.10.2009)

6. The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. th: unrevised scal:
of Rs. 10,000 — Rs.15,200) shall be fixed at the appropriate stage in Pay Band 1II of Rs.15,600
~ Rs. 39,100 based on their present pay, with AGP of Rs. 7,000. (UGC No ificatioa No.F.3-
1/2009 Para 6.8 and FD order no 14(1)FD(Rules)2009, dated 12.10.2009)

W
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2. Lecturers with completed service of five years at the AGP of Rs. 7,000 shull"be eligible,
' subject to other API requirements laid down by these UGC Regulations, to move up to the AGP
of Rs. 8,000. (UGC Notification No.F.3- 1/2009 Para 6.8 and FD order no 14(1)FD(Rules)2009.

dated 12.10.2009)

/ 8. All Lecturers (Selection Grade) who have completed three years in the current pay scale of
Rs. 12,000 - Rs. 18,300 on | January, 2006 shall be placed in Pay Band IV of Rs, 37.400 -
Rs. 67,000 with AGP of Rs. 9,000. (UGC Notification No.F.3- 1/2009 Para 6.8 and 1D order
no 14(1)FD(Rules)2009, dated 12.10.2009)

. 9. All Lecturers (Selection Grade) who had not completed three years m the pay scale ol
Rs.12,000 — Rs.18,300 on or after | January, 2006 shall be placed at the appropriate stage in the
Pay Band of Rs.15,600 - Rs. 39,100 with AGP of Rs. 8,000 till they complete three vears of
service in the grade of Lecturer (Selection Grade) shall be placed in the higher Pay Band IV of
Rs. 37,400- Rs. 67,000. (UGC Notification No.F.3- 1/2009 Para 6.8 and FD order no
14(1)FD(Rules)2009, dated 12.10.2009)

10. Lecturers (Selection Grade) in service at present shall continue to be designated as
Lecturer (Selection Grade), until they are placed in the Pay Band of Rs. 37,400 — Rs 67.000.
(UGC Notification No.F.3- 1/2009 Para 6.8 and FD order no 14(1)FD;Rules)2009. dated

e 12,10.2009)

I'l. Lecturers completing three years of teaching in the AGP of Rs. 8,000 shall be cligible,
subject to the qualifying conditions prescribed by these Regulations, to move to the Pay Band
IV of Rs. 37,400 - Rs. 67,000 with AGP of Rs. 9,000 and shall continue t» be designated as
Lecturer (Selection Grade), shall continue to be designated as Lecturer (Selection Grade)..
(UGC Notification No.F.3-1/2009 Para 6.8 and department letter no.F.1(1) Edud/2008 part
dated 10.1.2011)

SCREENING '
Placement in the Senior and Selection Scale of pay will be made on the basis of
v recommendations as to suitability by a duly constituted Screening Committes consisting of ( As
per department Order no.F.3(8) Edw1998 dated 19.5.2001) :-

(i) The Chairman of Rajasthan Public Service CHAIRMAN
Commission or when the Chairman is unable to
attend any other member thereof nominated by him

(i) Pr. Secretary Higher Educetion Department MEMDBER

(iii) Pr. Secretary/ Secretary Department of Personnel MEMIER
or his nominee not below the rank of Dy, Secretary

(iv) The Director of College Education Rajasthan MEMBER

SECRETARY

pcmsTE The Chairman or the Member of the Commission shall preside over the meeting of the committee
at which he is present.

The details of API criteria based PBAS as notified by the UGC are attached herewith.

Enclosed:-As above

By Order,

S o 7lshs
(Dr. Venkat.Rarnni))
Jt. Secretary Higher Educa‘ion Department

C\{(‘\{/ 0&\/)//
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AGRICULTURE UNIVERSITY, KOTA

Annexure-VI

OFFICE OF CONTROLLERE OF EXAMINATIONS

List of the candidates who have successfully completed their academic requirement for award of the

degree

Name of faculty: Horticulture
Undergraduate Examination

Name of Examination: English: Bachelor of Science (Honours) Horticulture
Hindi: fasm=—=ae ( &t ) Senfee
Academic Session: 2022-23

Collge of Horticulture & Forestry, Jhalawar

S. Enrolment Roll Name of Student | BF &1 9H OGPA | Division
No. No. No.

1. | 2018/HORT/17 | 7517 | Narendra Choudhary | X =erd 6.20 Second
2. | 2018/HORT/36 | 7536 | Shivshankar Meena | fRraiaR #on 5.79 Pass
3. | 2019/HORT/02 | 7402 | Amit Mehta SIECICER] 6.28 Second
4. | 2019/HORT/03 | 7403 | Ms. Amita Sevda GHN ST HaeT 7.31 First
5. | 2019/HORT/04 | 7404 | Ms. Anjli Sharma gt arcren e 7.20 First
6. | 2019/HORT/05 | 7405 | Ankit Sharma affera el 6.75 Second
7. | 2019/HORT/06 | 7406 | Ashok Kumar IH FAR 6.95 Second
8. | 2019/HORT/07 | 7407 | Ashwin Acharya 3R aremd 7.46 First
9. | 2019/HORT/08 | 7408 | Ayush Mathur 3Gy WY 7.06 First
10.| 2019/HORT/09 | 7409 | Bablu Kalwaniya g9¢] Beranl 6.85 Second
11.| 2019/HORT/10 | 7410 | Banwari Lal Yadav | 9@l dret dred 6.67 Second
12.| 2019/HORT/11 | 7411 | Bharat Kaswan WA Fl 6.74 Second
13.| 2019/HORT/12 | 7412 | Deepak Sharma T Al 7.60 First
14.| 2019/HORT/14 | 7414 | Gitesh Goswami Yeer Tar) 7.32 First
15.| 2019/HORT/15 | 7415 | Ms. Harshita Verma | 921 &ftar aai 6.66 Second
16.| 2019/HORT/16 | 7416 | Ms. Hemlata G BHerd 7.56 First
17.| 2019/HORT/17 | 7417 | Jagmohan Saini STTHIES il 6.97 Second
18. | 2019/HORT/18 | 7418 | Jasdeep Singh EREEREH 7.66 First
19.| 2019/HORT/19 | 7419 | Jeetmal Salvi EIREEISIEE 6.01 Second
20.| 2019/HORT/20 | 7420 | Kapil B 7.96 First
21.| 2019/HORT/21 | 7421 | Kashlendra Singh Hreer= g 7.08 First

Rathod NGIS
22.| 2019/HORT/22 | 7422 | Ms. Komal Yadav | gl ®/Hd a18a 7.15 First
23.| 2019/HORT/23 | 7423 | Kuldeep Suman Gy AT 6.80 Second
24.| 2019/HORT/24 | 7424 | Lala Ram Siyak frefl X R 6.57 Second
25.| 2019/HORT/25 | 7425 | Lokesh Kanav EICHIEIEE] 6.28 Second
26.| 2019/HORT/26 | 7426 | Lovekush Meena GEEAICIRI] 6.67 Second
27.| 2019/HORT/27 | 7427 | Manish Sonel TN Givel 5.85 Pass
28.| 2019/HORT/28 | 7428 | Manoj Kumar TS GAR 7.59 First
Patidar BICICHRS

29.1 2019/HORT/29 | 7429 | Manram Meena ARMA Aom 6.40 Second
30.| 2019/HORT/30 | 7430 | Mohit Sain GUESESE] 6.79 Second
31.| 2019/HORT/31 | 7431 | Mukesh Kumar D FAN 6.61 Second
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32.| 2019/HORT/33 | 7433 | Niti Agarwal A arurarer 7.95 First
33.| 2019/HORT/34 | 7434 | Pawan qa= 6.78 Second
34.| 2019/HORT/35 | 7435 | Ms. Pinki Nitharwal | g foepl 7.24 First
frerara
35.| 2019/HORT/36 | 7436 | Ms. Priya Kumari g for AN 6.77 Second
36.| 2019/HORT/37 | 7437 | Ms. Priyanka GCIREECIICH 7.38 First
Goacher
37.| 2019/HORT/38 | 7438 | Ramesh Kumar JHY AN AT | 6.48 Second
Gagria
38.| 2019/HORT/39 | 7439 | Ravi Suman Ifd ga 6.68 Second
39.| 2019/HORT/40 | 7440 | Ms. Rekha Kumari | 951 ¥@1 §aM 7.35 First
40.| 2019/HORT/41 | 7441 | Rohit Kumar fed FAR 7.15 First
41.| 2019/HORT/43 | 7443 | Roshan Dhakar REEECICE] 7.06 First
42,1 2019/HORT/44 | 7444 | Rupesh Kumar HUY FAR 6.64 Second
Jatoliya
43.| 2019/HORT/45 | 7445 | Satish Kumar GRIEICGIN 6.60 Second
44.| 2019/HORT/46 | 7446 | Ms. Seema Yadav [ A AT 6.90 Second
45.| 2019/HORT/47 | 7447 | Ms. Shweta Chugh | g1 =dar gg 8.71 First
Division
with
Distinction
46.| 2019/HORT/48 | 7448 | Ms. Suman Dhaka gl gA eI 8.00 First
Division
with
Distinction
47.| 2019/HORT/49 | 7449 | Ms. Suman Jakhar | g5l & ST 7.74 First
48.| 2019/HORT/50 | 7450 | Sunil SRE 7.55 First
49.| 2019/HORT/51 | 7451 | Sunil Kumar Sharma | §Md AR ¥l 6.89 Second
50.| 2019/HORTY/52 | 7452 | Vikas Yadav e areg 6.67 Second
51.| 2019/HORT/54 | 7454 | Vikram Singh faspa g forrar 7.13 First
Thiroda

OFFICE OF CONTROLLERE OF EXAMINATIONS

AGRICULTURE UNIVERSITY, KOTA

List of the candidates who have successfully completed their academic requirement for award of the

degree

Name of faculty: Forestry
Undergraduate Examination

Name of Examination: English: Bachelor of Science (Honours) Forestry
Hindi: fsm—wmae ( &=t ) arat
Academic Session: 2022-23

Collge of Horticulture & Forestry, Jhalawar

S. | Enrolment No. | Roll Name of Student | BTF &1 91 OGPA | Division
No. No.
1. | 2018/FORT/05 | 8004 | Ankush Kumar 3RI HAR T 7.02 First
Goyal
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2. | 2018/FORT/13 | 8012 | Hariram Meena B Ao 5.94 Pass
3. | 2018/FORT/23 | 8021 | Lokesh Kumar b HAR AR | 6.78 Second
Nagar
4, | 2018/FORT/44 | 8042 | Ramgopal Kumawat | IFITe gATad 7.33 First
5. | 2019/FORT/01 | 7901 | Ajad Singh Verma | 3more g qwi 6.70 Second
6. | 2019/FORT/02 | 7902 | Ajay Meena SERIE 6.68 Second
7. | 2019/FORT/03 | 7903 | Akshay Upadhyay | 3&1d Suredyg 7.70 First
8. | 2019/FORT/05 | 7905 | Amit Kumar Meena | 31 @AR AT 7.20 First
9. | 2019/FORT/07 | 7907 | Ashok Kumar 379N HAR 7.60 First
10.| 2019/FORT/09 | 7909 | Chandan Sharma T T 7.49 First
11.] 2019/FORT/10 | 7910 | Deepak Tanwar EIEEGEN 6.63 Second
12.| 2019/FORT/11 | 7911 | Dheeraj Kumar efIesT AR YW 6.81 Second
Rachhoya
13.] 2019/FORT/12 | 7912 | Ganpat Verma O A 7.02 First
14.| 2019/FORT/13 | 7913 | Gourav Meena TINE T 6.97 Second
15.| 2019/FORT/14 | 7914 | Harshvardhan YA 9] 7.07 First
; Sharma
16.| 2019/FORT/15 | 7915 | Ms. Khushboo gAT g HATT 8.28 First
Kumawat Division
with
Distinction
17.| 2019/FORT/17 | 7917 | Ms. Komal gl PlHel .| 7.03 First
18.| 2019/FORT/18 | 7918 | Ms. Kratika Joshi | @& @icrer el 8.07 First
Division
with
. Distinction
19.] 2019/FORT/19 | 7919 | Kuldeep Meena HAd A 7.01 First
20.| 2019/FORT/21 | 7921 | Mahesh Chand AEe T I 7.01 First
Sharma
21.| 2019/FORT/22 | 7922 | Manish Nagar FHIY AR 16.93 Second
22.| 2019/FORT/23 | 7923 | Ms. Manisha AT HET 7.18 First
23.| 2019/FORT/24 | 7924 | Manjeet Singh Huild g sas! 7.78 First
Chhawadi
24.| 2019/FORT/25 | 7925 | Ms. Monika Kumari | 951 A5 &1 | 7.76 First
25.| 2019/FORT/26 | 7926 | Mukesh Kumar B FAR F 7.20 First
Saini
26.| 2019/FORT/27 | 7927 | Narendra N RN 7.86 First
Choudhary
27.| 2019/FORT/28 | 7928 | Naveen Verma A Tl 7.26 First
28.| 2019/FORT/29 | 7929 | Nikesh Sharma e e 6.72 Second
29. | 2019/FORT/30 | 7930 | Nitin Kumar T A 6.81 Second
30.| 2019/FORT/31 | 7931 | Ms. Pooja Kumari gl gaT HART 6.99 Second
Bunkar HCE
31.| 2019/FORT/32 | 7932 | Ms. Poonam A T 7.58 First
32.| 2019/FORT/34 | 7934 | Rajesh Kumar Pal | XIo13l @GR el 6.98 Second
33.| 2019/FORT/36 | 7936 | Rambilash Bheel MEIEEIREIC] 6.24 Second
34.| 2019/FORT/37 | 7937 | Ramlakhan Meena | e Hom 6.79 Second
35.| 2019/FORT/38 | 7938 | Rishi Pal Meena EZERIC 7.40 First
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36.| 2019/FORT/39 | 7939 | Sanjay Saini EEUEED 8.39 First
Division

with
Distinction

37.| 2019/FORT/40 | 7940 | Ms. Seema Devanda | g&i1 91 caw=r 7.19 First
38.| 2019/FORT/42 | 7942 | Shivangi Rai RBrarh < 8.25 First
Division

with
Distinction

39.| 2019/FORT/43 | 7943 | Ms. Suman Yadav gal gae Ieq 737 First
40.| 2019/FORT/44 | 7944 | Sumer Singh YR Rig qawar 6.76 Second
Devenda

41.| 2019/FORT/45 | 7945 | Ms. Sumitra Saran | 811 gA=m wxo 7.29 First
42.| 2019/FORT/46 | 7946 | Ms. Sunita GCIRSIRNl 7.15 First
43, | 2019/FORT/47 | 7947 | Vikram Yadav ICERIIEC] 6.27 Second
44, | 2019/FORT/48 | 7948 | Vishal Vyas feremret = 7.12 First

OFFICE OF CONTROLLERE OF EXAMINATIONS

AGRICULTURE UNIVERSITY, KOTA

List of the candidates who have successfully completed their academic requirement for award of the

degree

Name of faculty: Agriculture
Undergraduate Examination

Name of Examination: English: Bachelor of Science (Honours) Agriculture

Hindi: fsm—=me (e ) 3

c

Academic Session: 2022-23

S.C.R.S. Govt. College, Sawai Madhopur

S. Enrolment Roll Name of Student | BF &I A OGPA | Division
No. No. No.
1. | 2017/AGRI/16 | 9416 | Lalit Kumar Meena | <fefd GAR oM 6.58 First
2. | 2018/AGRI/18 | 9317 | Lalit Nayak GIEEIRIEED 6.63 Second
3. | 2018/AGRI/37 | 9336 | Pooja Kumari PSERL 6.62 Second
4. | 2018/AGRI1/40 | 9339 | Pushpendra Dama qul ST 6.58 Second
5. | 2019/AGRI/01 | 9201 | Abhishek Bairwa A aar 7.31 First
6. | 2019/AGRI/02 | 9202 | Abhishek KICECACIEE] 6.91 Second
Choudhary
7. | 2019/AGRI/03 | 9203 | Aditya Choudhary | 3 =erd 6.37 Second
8. | 2019/AGRI/04 | 9204 | Amit Jingar AT SR 6.29 Second
9. | 2019/AGRI/06 | 9206 | Ms. Annu Karela g =] Bl 7:12 First
10.| 2019/AGRI/07 | 9207 | Ms. Antima Meena | Q2T aif=m #rom 6.83 Second
11.| 2019/AGRI/08 | 9208 | Ms. Arti Gour G ARl Tie 7.97 First
12.| 2019/AGRI/09 | 9209 | Arun Singh Pushp e Rig g 6.73 Second
13.| 2019/AGRI/10 | 9210 | Arvind Kumar 3Rfa< /AR 6.80 Second
14.| 2019/AGRI/11 | 9211 | Ashish Kumar SR AR 6.86 Second
15.] 2019/AGRI/12 | 9212 | Ashok Takhar 3TeMS TER 7.30 First
16.| 2019/AGRI/13 | 9213 | Bahadur Meena gIgY AT 7.16 First
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17.| 2019/AGRI/14 | 9214 | Bharat Kumar WA RAN HHAT 7.40 First
Kumawat '
18.] 2019/AGRI/15 | 9215 | Bhupendra U e 7.53 First
Choudhary
19.| 2019/AGRI/16 | 9216 | Dilkhush Khatik Teerger @ciad 6.71 Second
20.| 2019/AGRI/17 | 9217 | Dinesh Latiyal e dfearer 7.08 First
21.| 2019/AGRI/18 | 9218 | Devesh Gomla R 7.01 First
22.| 2019/AGRI/19 | 9219 | Gautam Prajapat TIH HeITe 7.07 First
23.| 2019/AGRI/20 | 9220 | Govind Damor Tifd= SR 6.59 Second
24.| 2019/AGRI/21 | 9221 | Govind Singh Mo e 6.51 Second
25.| 2019/AGRI/22 | 9222 | Hari Kailash R Do 6.72 Second
26.| 2019/AGRI/23 | 9223 | Jay Singh Gurjar EERGERIGH 6.81 Second
27.| 2019/AGR1/24 | 9224 | Ms. Kalpana Meena | g1 &g #iom 6.87 Second
28.| 2019/AGR1/25 | 9225 | Khushiram Meena | QiR 4= 6.73 Second
29.| 2019/AGRI/26 | 9226 | Ms. Komal Meena | 93 @ra #io 7.35 First
30.| 2019/AGRI/29 | 9228 | Ms. Mahima Kasana | g1 #fgq1 &1 7.21 First
31.| 2019/AGRI/30 | 9229 | Manish Beniwal FHI SHTarer 6.77 Second
32.] 2019/AGRI/31 | 9230 | Manoj Kumar HAIST BAR 6.63 Second
33.| 2019/AGRI/32 | 9231 | Mukesh Kumar YB3 FAR AT 7.07 First
Yadav
34.| 2019/AGRI/33 | 9232 | Narendra Gauttam | = 7ikkid 7.01 First
35.| 2019/AGR1/34 | 9233 | Ms. Payal Yadav gl urger argq 7.07 First
36.| 2019/AGRI/35 | 9234 | Ms. Pooja Netwal A YolT Aeara 7.41 First
37.| 2019/AGRI/36 | 9235 | Prahalad Prajapat Ugelg golId 7.05 First
38.| 2019/AGRI/37 | 9236 | Prahlad Meena EEGIEIET 6.88 Second
39.| 2019/AGRI/38 | 9237 | Prahlad Sahay UEdG HEr I 7.06 First
' Sharma
40.| 2019/AGRI/39 | 9238 | Prema Ram AT N 6.14 Second
41.| 2019/AGRI/40 | 9239 | Ms. Priyansha gl U= et 8.02 First
Sharma Division
with
Distinction
42.| 2019/AGRT/41 | 9240 | Pushpendra Chaube | g&= =id 6.14 Second
43.| 2019/AGRI/42 | 9241 | Rahul Bareth REGICIEG] 7.08 First
44.| 2019/AGRI/43 | 9242 | Rahul Katara XTgel PRI 6.84 Second
45.| 2019/AGRI/44 | 9243 | Rahul Kumar Saini | ¥8d GAR &1 1.23 First
46. | 2019/AGRI/45 | 9244 | Rajesh Jewaliya NENESEIEE 6.98 Second
47.| 2019/AGRI/46 | 9245 | Raju Lal Yadav NI, el dreq 7.44 First
48.| 2019/AGR1I/47 | 9246 | Ravi Kumar Rfd HHR dfere 6.97 Second
Panchal
49.| 2019/AGRI/48 | 9247 | Ms. Roshni Sarpota | 37 I wwulel | 6.88 Second
50.| 2019/AGRI/50 | 9249 | Shishram Yadav RreRM a15g 6.78 Second
51.| 2019/AGRI/53 | 9252 | Shyam Sunder M X 733 First
52.| 2019/AGRI/54 | 9253 | Ms. Shyama Kumari | g*il =ar1 a1 7.49 First
Suman g '
53.| 2019/AGRI/55 | 9254 | Ms. Sonu Yadav g4l ¥, arga 7.76 First
54.| 2019/AGRI/56 | 9255 | Sunil Choudhary e et 7.35 First
55.| 2019/AGRI/57 | 9256 | Ms. Tara Yadav NCIISIMICIEE] 7.41 First

55




56.

2019/AGRI/59 | 9258

Vishal Singh

faemer RE

7.20

First

>

2019/AGRI/60 | 9259

Vishnu Sharma

re o

6.90

Second

OFFICE OF CONTROLLERE OF EXAMINATIONS

AGRICULTURE UNIVERSITY, KOTA

List of the candidates who have successfully completed their academic requirement for award of the

degree

Name of faculty: Agriculture
Undergraduate Examination

Name of Examination: English: Bachelor of Science (Honours) Agriculture
Hindi: s —mas (& ) oY
Academic Session: 2022-23

M.B.D.D.S. Mahila Krishi Mahavidhyalaya, Siswali

CIERCIRSIL

OGPA

Division

S. | Enrolment No. | Roll Name of Student
No. No.
1. | 2017/AGRI/70 | 9910 | Ms. Brijesh Kumari | %1 o9 HaRI 6.58 First
Meena Aron
2. | 2018/AGRI/66 | 9807 | Ms. Asmita Nagar | %1 3IR®a1 'R | 6.40 Second
3. | 2018/AGRI/82 | 9823 | Ms. Maina Kumari | g1 A1 gar 6.68 Second
Meena o '
4. | 2018/AGRI/108 | 9848 | Ms. Rajesh Kumari | G o HARI 6.58 Second
Meena o
5. | 2019/AGRI/61 | 9701 | Ms. Aishwarya GCIRSERIIE DR 7.61 First
Nagar
6. | 2019/AGRI/62 | 9702 | Ms. Anita AT ST = ey 7.42 First
Choudhary
7. | 2019/AGRI/64 | 9704 | Ms. Anjali Nagar | G5t fviel AR 8.10 First
Division
with
Distinction
8. | 2019/AGRI/65 | 9705 | Ms. Anju BEIESECIEN] 7.94 First
Choudhary
9. | 2019/AGRI66 | 9706 | Ms. Bharti Nagar | %1 9l FR 7.79 First
10.| 2019/AGRI/67 | 9707 | Ms. Brijbala Nagar | 91 guigrenl AFR | 7.36 First
11.| 2019/AGRI/68 | 9708 | Ms. Chanchal SCICECRICE 7.97 First
Malav
12.| 2019/AGRI/69 | 9709 | Ms. Deepanshi g qureh v | 8.45 First
Basera Division
with
Distinction
13.| 2019/AGRI/70 | 9710 | Ms. Grishma g e 7.78 First
Chokniwal EERIEIR]
14.| 2019/AGRI/71 | 9711 | Ms. Harshita g4 efvar uReR | 7.38 First
Parihar
15.] 2019/AGRI/72 | 9712 | Ms. Ishika Nagar gl SR TR 7.74 First
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16.| 2019/AGRI/75 | 9715 | Ms. Khushbu G g TR 8.12 First
Gocher Division
with
Distinction
17.| 2019/AGRI/76 | 9716 | Ms. Kiran Saini g1 feRor 7.70 First
18.| 2019/AGRI/78 | 9718 | Ms. Kritika Nagar g Ffcrept TR 7.90 First
19.| 2019/AGRI/81 | 9721 | Ms. Laxmi Nagar | g1 @&l 'R 7.30 First
20.| 2019/AGRI/82 | 9722 | Ms. Manisha GCURIRE 7.85 First
21.| 2019/AGRI/83 | 9723 | Ms. Manisha AT A 7.42 First
22.] 2019/AGRI/84 | 9724 | Ms. Manju Kumari | 5T a1 &ANI 7.33 First
Devenda CEl
23.| 2019/AGRI/85 | 9725 | Ms. Meenakshi g Al =@eR | 7.32 First
Choudhary
24.| 2019/AGRI/87 | 9727 | Ms. Neelu Gocher | g8t =itef TTer 7.77 First
25.] 2019/AGRI/88 | 9728 | Ms. Nikita Varma | g8t f+ifesar @t 7.66 First
26.| 2019/AGRI/89 | 9729 | Ms. Nisha Nagar gshr foram AR 167 First
27.] 2019/AGR1I/90 | 9730 | Ms. Nitisha Renwal | gl =iifcrem ¥ared | 7.73 First
28.| 2019/AGRI/91 | 9731 | Ms. Palak Nagar G Ueid R 7.39 First
29.| 2019/AGRI/92 | 9732 | Ms. Pinky Yadav Al fier are 7.68 First
30.| 2019/AGRI/93 | 9733 | Ms. Pooja Kalawat | g0 oI defrad 7.29 First
31.| 2019/AGRI/94 | 9734 | Ms. Pooja Meena goi g Ao 7.00 First
32.| 2019/AGRI/95 | 9735 | Ms. Pramila Meena | G2 uf#erm #om 7.19 First
33.| 2019/AGRI/96 | 9736 | Ms. Preeti Jha s Wiy = 8.13 First
Division
with
Distinction
34.| 2019/AGRI/97 | 9737 | Ms. Pritee Pinta g foch fower 7.94 First
35.| 2019/AGRI/98 | 9738 | Ms. Priyanka gsi g 7.92 First
36.] 2019/AGRI/99 | 9739 | Ms. Priyanka gl Wit A 7.69 First
Meena
37.] 2019/AGRI/100 | 9740 | Ms. Purvi Chodhary | 9#Tt gdi =iier 7.69 First
38.| 2019/AGRI/101 | 9741 | Ms. Rajesh Kumari | gl woer gl | 7.58 First
Nagar TR
39.| 2019/AGRI/102 | 9742 | Ms. Ritiksha Nagar | g4 Rftern «rR 7.65 First
40.| 2019/AGRI/103 | 9743 | Ms. Riya Meena g R A= 8.54 First
Division
with
Distinction
41.| 2019/AGRI/104 | 9744 | Ms. Ruchika G Wit 7.26 First
42.] 2019/AGRI/105 | 9745 | M. Sakina Akhter | 9% @al-T srek | 7.77 First
43.] 2019/AGRI/106 | 9746 | Ms. Sakshi g gl o | 7,77 First
Repaswal
44, | 2019/AGRI/107 | 9747 | Ms. Sheelu Meena gl g A 7.15 First
45.| 2019/AGRI/109 | 9749 | Ms. Shilpa Meena | @27 frear #r 7.38 First
46.| 2019/AGRI/110 | 9750 | Ms. Shivani Pankaj | gt @il dest | 7.67 First
47.] 2019/AGRI/112 | 9752 | Ms. Siya Nagar g R AR 7.63 First
48, 2019/AGRI/113 | 9753 | Ms. Suman Karwa ﬁ%ﬁwm 8.37 First
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with

Distinction
49.| 2019/AGRI/114 | 9754 | Ms. Suman Yadav | 91l g#+ Ieq 7.36 First
50.| 2019/AGRI/115 | 9755 | Ms. Surbhi G NRRCECIC 7.79 First

Khairwal
51.| 2019/AGRI/116 | 9756 | Ms. Takshu Galay | g0 @& Wiefd 7.48 First
52.| 2019/AGRI/117 | 9757 | Ms. Tannu Bano BEIEn 7.36 First
53.]1 2019/AGRI/118 | 9758 | Ms. Varsha Nagar gsh auf IR 8.32 First

Division

with

Distinction

OFFICE OF CONTROLLERE OF EXAMINATIONS

AGRICULTURE UNIVERSITY, KOTA

List of the candidates who have successfully completed their academic requirement for award of the

degree

Name of faculty: Agriculture
Undergraduate Examination

Name of Examination: English: Bachelor of Science (Honours) Agriculture

Hindi: Rsm—wme ( &ifd ) o

Academic Session: 2022-23

College of Agriculture, Ummedganj - Kota

S. | Enrolment No. | Roll | Name of Student O &l AH OGPA | Division
No. No.
1. | 2019/AGRI/119 | 8801 | Ms. Anjali Kumawat | g5 3fSiell 7.94 First
ERIIED]
2. | 2019/AGRI/120 | 8802 | Ankit Bairwa 3ifeber dear 713 First
3. | 2019/AGRI/121 | 8803 | Arjun Lal Yadav 3l o ared | 7.08 First
4. | 2019/AGRI/122 | 8804 | Arvind Saini aRfa= & 7.45 First
5. | 2019/AGRI/123 | 8805 | Ashok Ghasil CRIEGINIC] 6.76 Second
6. | 2019/AGRI/124 | 8806 | Bajrang Lal Dudi TORT ol o 7.95 First
7. | 2019/AGRI/126 | 8808 | Deep Chand Mehta | &4 == Hed 8.02 First
Division
with
Distinction
8. | 2019/AGRI/127 | 8809 | Deepak Bohra A0S qE 6.99 Second
9. | 2019/AGRI/128 | 8810 | Deepak Kumar qud HAR 941 | 7.16 First
Meena
10.| 2019/AGR1/129 | 8811 | Devesh Pareta < YRl 6.99 Second
11.] 2019/AGRI/130 | 8812 | Devesh Yadav 9T AT 7.17 First
12.| 2019/AGRI/131 | 8813 | Devraj Gurjar QRIS oI 6.75 Second
13.| 2019/AGRI/132 | 8814 | Dhanraj Mali EFRIST ATl 7.20 First
14.| 2019/AGRI/133 | 8815 | Dinesh Kumar fa=er AR 7.14 First
Dhaker CIEE]
15.| 2019/AGRI/134 | 8816 | Dinesh Rathor [EREIRGIN 7.60 First
16.| 2019/AGRI/135 | 8817 | Ms. Harshita Sharma | g0 gftiar ==t 7.62 First
17.| 2019/AGRI/136 | 8818 | Hemant Dev Gurjar | &5 gd uiX 7.17 First
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18.]| 2019/AGRI/137 | 8819 | Jitendra Mahala o= Agel 6.73 Second
19.| 2019/AGR1/138 | 8820 | Khushiram ERIRERCIEN 7.28 First
Choudhary
20.| 2019/AGRI/139 | 8821 | Krishan Yadav EAIIEE] T.72 First
21.| 2019/AGRI/140 | 8822 | Kuldeep Nagar @erald AR 6.72 Second
22.| 2019/AGRI/141 | 8823 | Kulwant Singh Hada | ®ea Rig srel | 7.68 First
23.| 2019/AGRI/142 | 8824 | Ms. Kusum Sharma g BgH T 7.82 First
24.| 2019/AGRI/143 | 8825 | Mahendra Sahu e Wig 6.96 Second
25.] 2019/AGRI/144 | 8826 | Manish Acharya HHIY e 7.15 First
26.| 2019/AGRI/145 | 8827 | Manish Kumar Y GHN AT 7.13 First
Bairwa )
27.| 2019/AGRI/146 | 8828 | Manish Kumar HY FAR AT 7.37 First
Sharma
28.| 2019/AGRI/147 | 8829 | Manish Meena Ty AT 6.69 Second
29.| 2019/AGRI/148 | 8830 | Ms. Manisha GCIEEIET 6.94 Second
Jalthaniya ST
30.| 2019/AGR1/149 | 8831 | Ms. Meena Yadav gl AT Area 8.07 First
Division
with
Distinction
31.| 2019/AGRI/151 | 8833 | Mukesh Nagar gD AR 7.18 First
32.| 2019/AGRI/152 | 8834 | Navneet Gautam SCRIGIRIL 6.53 Second
33.| 2019/AGRI/153 | 8835 | Pankaj Meena Gepl HIolT 6.82 Second
34.| 2019/AGRI/154 | 8836 | Ms. Payal Gocher G et MR | 7.87 First
35.| 2019/AGRI/155 | 8837 | Raghuveer Dehraan | ¥gdR a&¥ 8.19 First
Division
with
Distinction
36.] 2019/AGRI/156 | 8838 | Raghuveer Singh TN g 6.76 Second
37.1 2019/AGRI/157 | 8839 | Rahul Palsania RTgel Teran-al 6.78 Second
38.1 2019/AGRI/158 | 8840 | Rahul Sunda g grsT 8.02 First
Division
with
Distinction
39.]| 2019/AGRI/159 | 8841 | Rajesh Khokhar RERRELEN 7.62 First
40.| 2019/AGRI/160 | 8842 | Ram Dayal Yadav X qTel ATd 7.33 First
41.| 2019/AGRI/161 | 8843 | Ram Swaroop Yadav | I¥ ®®U A15d 8.15 First
Division
with
Distinction
42.| 2019/AGRI/162 | 8844 | Ravi Kumar Meena | 3@ AR A1 7.05 First
43.| 2019/AGRI/163 | 8845 | Sakendra Singh BEAAE 6.77 Second
Garhwal TTedrel
44.| 2019/AGRI/164 | 8846 | Ms. Sangita Verma | 1 &fiar a4t 6.76 Second
45,1 2019/AGRI/165 | 8847 | Sawan Yadav RIESRCIET 413 First
46.| 2019/AGRI/166 | 8848 | Shaitan Chopdar 3 AIER 6.39 Second
47.| 2019/AGRI/167 | 8849 | Shambhu Lal IR AT HEATd | 6,13 Second
Meghwal
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48.| 2019/AGRI/168 | 8850 | Ms. Sheerin Jahan BCIBNNERCE 8.41 First
Ara SINT Division
with
Distinction
49.| 2019/AGRI/170 | 8852 | Ms. Shreya Sharma | g2 rar =l 8.55 First
Division
with
Distinction
50.| 2019/AGRI/171 | 8853 | Ms. Soniya Meena g4l it Ao | 7.99 First
51.| 2019/AGRI/172 | 8854 | Sonu Dangi HIe &R 8.19 First
Division
with
Distinction
52.] 2019/AGRI/173 | 8855 | Sugam Garg G 6.67 Second
53.| 2019/AGRI/174 | 8856 | Ms. Sunita Meena gt g Ao | 7.23 First
54.| 2019/AGR1/175 | 8857 | Susheel Kumar gelel AR T | 7.60 First
Sharma ;
55.| 2019/AGRI/176 | 8858 | Ms. Sushmita g gftAar dax | 8,18 First
Kanwar Division
with
Distinction
56.| 2019/AGRI/177 | 8859 | Udit Prakash SfeT ueprer 8.16 First
Division
with
Distinction
57.| 2019/AGRI/178 | 8860 | Vikas Kumar Meena | fd&ma gAR #iom | 6.85 Second
58.| 2019/AGRI/179 | 8861 | Vikas Yadav [EEIGIEIET] 7.16 First
59.| 2019/AGRI/180 | 8862 | Vikas Yadav faera arga 7.13 First
60.| 2019/AGRI/181 | 8863 | Vinit Kumar ERIEI 7.61 First
Mamodia ArHIfEan
61.] 2019/AGR1/182 | 8864 | Vishal Bhdhala faremer weren 6.98 Second
62.| 2019/AGRI/183 | 8865 | Vishal Nagar fauret AFR 7.22 First
63.| 2019/AGRI/184 | 8866 | Vishnu Meena fawy =T 6.80 Second
64.| 2019/AGRI/185 | 8867 | Ms. Yamini Sharma | g5 aifa=i et 8.33 First
" Division
with
. Distinction
65.| 2019/AGRI/186 | 8868 | Yuktesh Audichya Jarel iy 8.63 First
Division
with
Distinction
66.| 2019/AGRI/187 | 8869 | Yuvraj Singh gavrel g 7.24 First
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OFFICE OF CONTROLLER OF EXAMINATIONS
AGRICULTURE UNIVERSITY, KOTA

List of the postgraduate candidates who have successfully completed their academic

requirements (up to 31% December, 2023) for award of degree

Name of College: College of Horticulture and Forestry, Jhalawar
Name of Faculty: Horticulture Senfa! Ham

Annexure-VII

S. Name of Title of Thesis OGPA Date of Major
No Student/ under | Submission Adyvisor
Registration 10 of corrected
No./Enrolment Point | thesis/ date
No. scale | of award of
degree
Department of Fruit Science
1 | Dhaneshra Effect of time on the success | 7.62 16.08.2023 | Dr. Jitendra
Kumari Gurjar | of inarching in  khirni Singh
2021-01-01-02- | (Manilkara hexandra L.) cv.
02 Thar Rituraj.
2021/HORT/57 | Ravf  (dfearer  savier Tel)
e BAN o | v OR QRS # dedhad @l
MBIl U FHT BT UHIG
2 | Vishwadeep Effect of foliar spray of urea | 8.47 16.08.2023 | Dr. Prerak
Balyan and nano urea on growth and Bhatnagar
2021-01-01-02- | yield attributes of acid lime
05 (Citrus aurantifolia Swingle)
2021/HORT/60 | cv. Kagzi.
fareeciy qregr IR R AT gRAr @ guiig
fogera @ qY (FEw
rfewiferar Rad) fhe Srmel
@) gig 3R Iuel AUGS! W g9
3 | Ajit Effect of thiourea on growth | 8.46 17.08.2023 | Dr. Jitendra
Tippannavar and development of jackfruit Singh
2021-01-01-02- | (Artocarpus heterophyllus L.)
01 cv. Chandra.
2021/HORT/61 | ®eea (&rcleriw scvifdberd el)
T R | 5 == @1 gfg ok fae w
ATIIYRYT $1 Y9G
4 | Ram Karan Effect of time of shoot| 8.12 30.10.2023 | Dr. Jitendra
Chauhan bending on  flowering, Singh

2021-01-01-02-
04
2021/HORT/59
I B AEH

fruiting and yield attributes in
guava (Psidium guajava L.)
cv. Sardar.

A YHd b FEI BT AAGS
(Ryfearm waromar Uel.) fe WRER
@I guUE, Bew Ud TUERl O
BRG]
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Department of Vegetable Science

1 | Chandra Effect of seaweed extract on | 8.41 31.07.2023 | Dr. I. B.
Shekhar Patidar | growth, yield and quality of Maurya
2019-01-01-04- | onion (Allium cepa L.)

02 QIS (Yfergd @9 ) @ gfE,
2019/HORT/59 | ST Td Toreem X &gl darer
TE IR MERR | P AP BT 9

2 | Astha Verma Impact of vermicompost on| 7.46 16.08.2023 | Dr. Kavita
2021-01-01-04- | growth ~ and  production Aravindakshan
03 potential of pea (Pisum
2021/HORT/64 | sativum L.) based
e THi intercropping system.

HeR (WgwH Wergae Uel.) TemRa
R BEC UUTell @Bl ghg 3R
IUE &HAT W qAPAINS BT
LRI

Department of Floriculture and Landscaping

1 | Anjana Meena | Effect of nano urea and nano | 7.83 14.09.2023 | Dr. Ashutosh
2021-01-01-01- | zinc on growth, flowering, Mishra
01 yield and quality of rose
2021/HORT/66 | (Rosa chinensis L.) cv.

ST Ao Ganganagri.
=41 gRAT iR w4 [ P e
(W wEaREr wa)  fee
TOTERIT IR G4
Department of Post Harvest Technology

1 | Anamika Value addition of aonla| 7.56 24.07.2023 | Dr. S.K. Jain
Sharma (Emblica officinalis Gaertn.)
2020-01-01-03- | by preparation of health drink
01 after blending with guava
2020/HORT/60 | pulp and aloe vera juice.

SRR FAE D @ AR Terav S D
|1 A8 A B d1Q Wy Uy
IR @Xe  3mdel (U
FTfbTeerd E.) B Hegae

2 | Ritu Panwar Value addition of Nagpur | 8.82 16.08.2023 | Dr. S.K. Jain
2020-01-01-03- | mandarin (Citrus reticulata
02 Blanco.) by preparation of
2020/HORT/68 | immunity boosting spiced
ESICEIN squash blended with beetroot

and carrot.

IR W (Rigw ¥igerer
TiPl) B Py AT TR B
|y Asor e B gre uforen
T HAEET I wEE OaR
FND Yo HaRT
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Name of College: College of Horticulture and Forestry, Jhalawar

Name of Faculty: Forestry qfiel bR
S. Name of Title of Thesis OGPA | Date of Major
No Student/ under | Submission | Advisor
Registration 10 of
No./Enrolment Point | corrected
No. scale | thesis/ date
of award of
degree
Department of Silviculture and Agroforestry
1 | Shiba Mansoori Effect of Growing Media on| 6.70 | 02.03.2023 | Dr.
2020-01-02-14-03 | Germination ~ and  Seedling S.B.S.
2020/FORT/61 Growth of Karanj (Pongamia Pandey
farar =gl pinnata L.) and Lakshmi taru
(Simarouba glauca DC.) in
South-Eastern regions of
Rajasthan.
AORAE @ SRV-gdl &3 H P
(ghmfaar fomrer Td) 3R @l o
(Rrarear oy SRN.) & SR 3R
dley faerd uv afdfw] weE @1 gHe
2 | Ravi Kumar Stand Growth and Competition | 7.32 | 14.03.2023 | Dr.
Swami studies in Teak (Tectona grandis V.C.
2020-01-02-14-02 | Linn.) at  Jhalawar  Forest Prahlad
2020/FORT/60 Division.
I GAR wH SIS a9 AUSE @ Wrrdr (Sgeir
dfew for) @ &= W gfg w
I & eTIT
3 | Nikita Kumari Intercropping Fennel | 7.80 | 26.12.2023 | Dr.
2021-01-02-14-02 | (Foeniculum vulgare Mill.) under S.B.S.
2021/FORT/58 Shisham  (Dalbergia  sissoo Pandey
fAfehar AT Roxb.) based agroforestry system
in South-Eastern Rajasthan.
SRyt wromer # Wem (Seafoar
Rreg Aawdr) omRa Sy @t
Ul & aEd WG (PG dodv
fAe1) &1 e B
Name of College: College of Agriculture, Ummedganj- Kota
Name of Faculty: Agriculture EALERR
Sr. | Name of Title of Thesis OGPA | Date of Major
No | Student/ under | Submission | Advisor
Registration 10 of
No./Enrolment Point | corrected
No. scale | thesis/ date
of award of
degree
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Department of Agronomy

1 | Sanjay Kumar Effect of Nutrient | 7.37 04.02.2023 | Dr. K.M.
Dhaker Management on Growth and Sharma
2020-02-03-24- | Productivity of wheat
03 (Triticum aestivum L.) grown
2020/AGRI/189 | under rice based cropping
Aol GAR 8T6S | system  in - South-Eastern

Rajasthan.

SfRrof—qdi Iremen # g menfia
L ol < A e ) [ R
(lefew wvclar ver) & gfg ud
JATEHAT U UNG o ST Pl
THIG

2 | Kiran Meena Effect of Inorganic Fertilizers | 7.54 01.08.2023 | Dr.R.K.
2021-02-03-24- | and Biofertilizers on Growth, Meena
03 Yield and Quality of Soybean
2021/AGRI/179 | [Glycine max (L.) Merrill]
fepxor o e [emsdT dew (Ter)

ARe] @1 gfE, Suw &R U
W apEED  Idh &R Gl
IR BT gATT

Department of Horticulture

1 | Sampatti Yadav | Effect of drip irrigation levels | 8.07 | 26.08.2023 | Dr. M.C.,
2021-02-03-29- |and fertilizer  application Jain
04 methods on growth, yield and
2021/AGRI/188 | quality of cucumber (Cucumis
FHRT ATed sativus L.) cv. Alekhya F1.

N1 (g@Aw dergad ua.) fae
ol W §5—g8 HaE wRioaer
S wanT At &1y

2 | Iyoti Meena Effect of Foliar Spray of| 7.94 | 11.09.2023 | Dr. B.L.
2021-02-03-29- | Gibberellic Acid and Nagar
02 Naphthalene Acetic Acid on
2021/AGRI/186 | Flowering, Yield and Quality
Sy AT of Guava (Psidium guajava

L.) cv. Shweta

ee (Rfegw Tarorer Uel) &l
vl fe # o, IU ¢d T[urder
w® fodfae e ud Awerfed
vfHies ¢fs & uftiy feseE @1
UHTq

3 | Vikash Kumar | Effect of Organic and| 7.28 | 03.10.2023 | Dr. R.R.
Poonia Inorganic Sources of Nutrients Meena
2020-02-03-29- | on Growth and Development
04 of Pre-Bearing Guava
2020/AGRI/200 | (Psidium guajava 1.) cv.
faeprr wAR 9T | Hissar Safeda

g (Rifegw wananer va.) faret
fBHR Whal &1 Hherd | Jd 3raver
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W FEMAEG T BEEG  Cdl
arel U el Bl ghg SR faera
RG]

4 | Manoj Kumar Effect of Packaging Materials | 6.96 | 19.12.2023 | Dr. Rakesh
2020-02-03-29- | and Chitosan on shelf life of Kumar
02 guava (Psidium guajava L.) Yadav
2020/AGRI/198 | cv. L 49.
A H{AR arwe (Rifegs warorar val.) fae
T 49 b Pl amg WSRO
AT Ud HIgCRIA BT g9
5 | Gursharan Singh | Response of Genotypes and | 8.06 |26.12.2023 | Dr. Rakesh
2021-02-03-29- | Liquid  Bio-Fertilizers on Kumar
01 Growth, Yield and Quality of Yadav
2021/AGRI/185 | Fenugreek (Trigonella
RN g Jfoenum- graecum L.)
Hefl BT FFH el)
$1 ghg, QYW Ud TUERT W
SIFUTET T TR Sia—Saxd &l
gfcfear
Department of Genetics & Plant Breeding
1 | Karan Sachdeva | Genetic = Parameters and | 9.18 | 10.07.2023 | Dr. P.K.
2020-02-03-28- | Character Association Studies Prem
01 for Yield and its Attributes in Meena
2020/AGRI/192 | Indian Mustard [Brassica
B AL juncea (L.) Czern & Coss]
ARG WAl [ SR wRer (T9.)
WO Td PE] A SUS 9 W
wee e & g argdafie
HP! U4 T[0T AETd BT eI
2 | Himanshi Genetic Diversity Analysis in | 8.07 | 17.07.2023 | Dr. Khajan
2021-02-03-28- | Ms Generation of Urdbean Singh
02 [Vigna mungo (L.) Hepper]
2021/AGRY/181 | S<g [f&%7 77 (Te.,) ] & U,
fEfe G # arrafre fafdermr faemor
3 | Ashvinee Mehta | Genetic ~ Variability and | 8.92 | 17.07.2023 | Dr. Preeti
2021-02-03-28- | Character Association Studies Verma
01 for Yield, it’s Components
2021/AGRI/180 | and  Quality Traits in
arf¥ash AEan Chickpea (Cicer arietinum L.)
under Timely and Late sown
Conditions.
g W T W | 9 s
uRRerferat # == (wigev oRfeTw
Tel) H SUel, gH@ HTHl AN
qurer & cleuil @ ford madifie
Jf=TaT Td T[0T AEEd B AR
4 | Sateesh Kumar | Principal Component Analysis | 8.20 | 17.07.2023 | Dr. Manoj
Dhaked of Yield and its Component Kumar
2021-02-03-28- | Traits in Rice Genotypes
04 (Oryza sativa L.)
2021/AGRI/183 | @l ( weEd TEl) B
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HellYl HAN ehS

SI9 Uregl H QU UG S9@ HCE

FE & Y= "ed [Agerno

5 | Rekha Assessment of Variability | 8.27 | 28.08.2023 | Dr. N.R.
Choudhary created through chemical Koli
2021-02-03-28- | mutagen in mungbean [Vigna
03 radiata (L.) Wilczek]
2021/AGRV/182 | #ir [fawr ¥fever (Tal.) faeoid] #

RLCIRGIER IS SARdaaed @@ ARIE ¥
ffa uRad-efierdr &1 snwem

6 | Sunder Nayak Genetic Diversity and Path | 7.85 |29.11.2023 | Dr. B.L.
2021-02-03-28- | Analysis Studies in Soybean ‘ Meena
05 [Glycine max (L.) Merrill]
2021/AGRV/184 | \rEE  [7emglém  Haw  (Te.)

g IR ARe] # andf¥re fafdear afiw ger
feeor &7 aerad

Department of Soil Science & Agricultural Chemistry

1 | Barkha Kumari | Effects of Soil and Foliar | 8.82 | 03.08.2023 | Dr. Vinod
Verma Application of Nutrients on Kumar
2021-02-03-33- | yield, quality and soil nutrient Yadav
02 status of Soybean under
2021/AGRI/193 | Vertisols
RGT HANT qA qeied # AR 91 UNE awr

@ ga1 ok uoify SrguanT @
IO, Ul 3R eI UNd aw
R OY OHTd

2 | Sanjeev Kumar | Effect of Tillage, [rrigation | 7.73 | 08.08.2023 | Dr.
2021-02-03-33- | Schedule and Nitrogen Rajendra
04 Fertilization on Soil Kumar
2021/AGRI/195 | Aggregation, Carbon Pools Yadav
i FHAR and  Yield of Summer

Mungbean in vertisols

e e, FIdT g U
PG T & Sud W
quReseoy, fHad fafor  qen
TAG FARIBRYT BT qEralel Jaral
# g

3 | Gopal Khatik Effect of Trrigation Schedules | 7.64 | 16.08.2023 | Dr. M.K.
2021-02-03-33- | and Organic Amendments on Sharma
03 Nitrogen Dynamics, yield and
2021/AGRI/194 | quality of Soybean in
MEIEREEE Vertisols

e ¥ REd fwuko g
Sifdes ERSI BT A3 RIS,
HREE @ IUS g R W
Euich
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Department of Plant Pathology

1 | Akanksha Integrated Disease | 8.30 | 31.07.2023 Dt C.B.
Sharma Management of root rot of Meena
2021-02-03-32- | Soybean [Glycine max (L.)

01 Merrill] caused by
2021/AGRI/189 | Rhizoctonia bataticola (Taub.)
arfeprer 2t Butler.
vgWlgelfaar  Fercdien  (Sh4)
ek BRI WG WREEE
[ gl dw (vel) ARe] & ofs

2 | Manraj Dhakar | Studies on Sheath Blight | 837 | 19.08.2023 | Dr. Chirag
2021-02-03-32- | Disease of rice (Oryza sativa Gautam
03 L.) caused by Rhizoctonia
2021/AGRI/191 | solani
EENSGRIG TS Aqae  (FNFoT welgar Tel) b

TgviClar el &R S
QUIEIY STl T T 3 |

3 | Kavita Baror Studies on  Anthracnose | 7.66 | 23.12.2023 | Dr. Chirag
2021-02-03-32- | Disease of Soybean [Glycine Gautam
02 , max (L.) Merrill] Caused by
2021/AGRI/190 | Colletotrichum truncatum
PRI aRS WO [l de (g9)

ARSA| B FoicgigdH ghTH gRI
T SITHIT! [T BT AT
Department of Agricultural Extension and Communication

1 | Umesh Chandra | Risk Management Behavior of | 7.25 15.02.2023 | Dr. B.L.
Choudhary Farmers in Kota District of Dhaka
2020-02-03-22- | Rajasthan.

04 Ao @ wier el d frami
2020/AGRI/212 | T SR e 2aeR
SHY g AN

2 | Antima Adoption Impact of Improved | 8.55 | 09.08.2023 | Dr. B.L.
Meghwal Varieties of Blackgram (Vigna | Dhaka
2021-02-03-22- | mungo L.) in Humid South-

02 Eastern Plains Zone of

2021/AGRI/197 | Rajasthan.

arfeT FTeraTe RIS | &l -l e e B A
g3 % Jsg (v 77 wel) &
I el bl AT BT

3 | Suman Adoption Impact of Improved | 8.87 | 15.09.2023 | Dr. Kirti
2021-02-03-22- | Varieties of Lentil (Lens '
04 culinaris L.) in Humid South-
2021/AGRI/199 | Eastern  Plain  Zone of
AT Rajasthan.

IR B TE QRO gl H
&3 # AR (e eIy Tl
P Sa fEE B UAM BT
T
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Annexure-VI1II

OFFICE OF CONTROLLER OF EXAMINATIONS

AGRICULTURE UNIVERSITY, KOTA

Name of the Ph.D. candidate who have successfully completed their academic requirements
(up to 31 December, 2023) for award of degree

Name of College: College of Horticulture and Forestry, Jhalawar

Name of Faculty: Horticulture

Department of Fruit Science
S. | Name of Student/ Title of Thesis OGPA Date of Major
No. Registration under | Submission | Advisor
No./Enrolment 10 of
No. Point | corrected
scale | thesis/ date
of award of
degree
1. | Vikram Kumar Effect of integrated nutrient | 8.09 | 21.10.2023 Dr.
Yadav management on growth, yield Virendra
2018-01-04-01-03 | and quality of mandarin Singh
2018/HORT/67 (Citrus reticulata Blanco.) cv.
faspw |HR Ared Nagpur mandarin.
N (igw Yeiggener i) fow
ANTYY Ha’T @ gy, QUG T |
TUTERTT U W v oo HeEe
bl UHIT
Name of College: College of Horticulture and Forestry, Jhalawar
Name of Faculty: Forestry
Department of Silviculture and Agroforestry
S. | Name of Student/ Title of Thesis OGPA Date of Major
No. Registration under | Submission | Advisor
No./Enrolment 10 of corrected
No. Point | thesis/ date
scale | of award of
degree
1 Bhupendra Singh | Studies on Intercropping of | 7.93 10.04.2023 | Dr.
2019-01-05-14-02 | Mustard (Brassica juncea L.) S.B.S.
2019/FORT/53 and coriander (Coriandrum Pandey
= e sativum L.) under Nagpur

Mandarin (Citrus reticulata

Blanco) based agroforestry
system in  South-Eastern
Rajasthan.

SfRroN—gel YroReE H ANTYR HoRT
(Rigvwr  ¥egarer <)) STemRa
Hae dgfa & dd REl
(#fr gfver d) @ gtEn
(@R wergaw  Ud) @

T BT bl I
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Name of College: College of Agriculture, Ummedganj- Kota
Name of Faculty: Agriculture

Department of Agronomy

Sr. Name of Title of Thesis OGPA | Date of Major
No. Student/ under | Submission | Advisor
Registration 10 of
No./Enrolment Point | corrected
No. scale | thesis/ date
of award of
degree
1 Gajendra Nagar | Effect of Organic Sources of | 7.61 | 27.03.2023 | Dr. D.S.
2019-02-06-24- | Nutrients on Growth, Yield, Meena
01 Quality and Soil Health of
2019/AGRI/220 | Soybean-Wheat Cropping
Tl AR System in South-Eastern
Rajasthan.
sferfi—udt worem § Ofde Sl
F UNE Tl BT ARIET—IE, HEd
W U YHIT
Department of Plant Pathology
1 | Ravit Sahu Studies on Dry Root Rot of | 7.51 | 01.06.2023 | Dr.C.
2019-02-06-32- | Chickpea Caused by B.
02 Macrophomina phaseolina Meena
2019/AGRI1/223 | (Tassi) Goid and its
NEREIES Management.
HBIGIHAT Boriforr (STell) Mee g’
T T B P o Ted W
T T SHBT e
2 | Nitika Kumari | Studies on Wilt of Chickpea | 8.78 | 25.08.2023 | Dr. C.
2019-02-06-32- | Caused by Fusarium oxysporum B.
01 f. sp. ciceri (Pedwick) Synder Meena
2019/AGRI/221 | and Hansen and its
fefereT AT=Y Management.

o W ggERTT idegeT WAl
wipfoa w=wd (Usfas) Ry aie
G SIS SHaT T BT AT gd
PEESE]
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Annexure-IX

T A D] AR Tel : 0744.2321206

AGRICULTURE UNI
VE Fax : 0744.2321206
BORKHERA, BARAN ROAD, KOBrf LL";:H“}»?J? Embrozrggna o

g af:ﬁ i Frer
NK Jain, RA IR, TRT Ve
o e Ggg}m{ , BIET 324001 (R791.)
hMKI BOM/ 2022/ £s52-¢ S Date: /{ [7] 2022
Notification

Pursuant to resolution no. AUK/AC-19/2022 (Table Agenda-1) of the 19%
Academic Council Meeting held on 08.04.2022 and subsequent approval of
Board of Management vide resolution no. BOM-19/2022/03, in its 19% meeting
held on 24.05.2022, the qualifications/ e_ligibi!iry/ screening/ examinations
pattern for recruitment of non-teaching cadre posts is notified herewith and

appehded with Annexure-1V (Page 1-39).

I g

REGISTRAR

Copy to:
. P.S. to Hon'ble Vice-Chancellor, AU, Kota
Director Research/Education/Extert§ion Education/PM&E/HRD/DSW, AU, Kota

Dean, CHF, Jhalawar/ CoA, Kota/ CoA, Hindoli :
Controller of Examinations, AU, Kota

Comptroller, AU, Kota
Nodal Officer, Website, AU, Kota

Guard File

NV b o —

. <. REGFSTRAR
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i fraferem, wier

HETT FEHAT (Assistant Registrar) HY weff ¥ e wfdear

a. The selection will be based on interview only.
b. In case the number of eligible candidates is large then a written

shortlisting of candidates for interview.

test will be conducted for

¢. The number of candidates to be called for interview shall be maximum B times of the

- number of posts to be filled in the category,
d. The scheme of examination test:

Paper I (2 hours)

L

i Verbal and communication ability in English 50 ions (150 marks
: (ii)  Verbal and communication ability in Hindi 50 questions (150 marks)
Paper- II (2 hours) -
() Mathematical ability 30 questions (90 marks) |
4] (ii) General awareness : 30 questions (90 marks)
i1)  Logical reaso and data interpretation 40 questions (120 marks)
y 4
Note:
L. The question paper will be MCQ type. : :
2. The level of question paper will be of post graduate level.
3 [ncaseofequalmarks(ﬁe)ofm candidates, the candidate with higher
wnma&smm-gmdummmm will be given preference and in case of mmﬂgem
percentage marks in post-graduate the candi i
it - exam the candidate born earlier

71



&fy fedafaeray dler o
all:aukota2013, all.com
AGRICULTURE UNIVERSITY KOTA ity s
qREST, PIT 324001 (7797

Borkhera, Post Box No. 20, GPO Nayapura,
Kota 324001 (Ra).)

. 2( ) w2003/ Y234-Yo Ri® : 23 /o) 2622

Feere |,

ot fazafaerers,

e | :

fave : werme gerarid g8 W e w2y gem Aetaw R S 9|

SWgT favgrara Reafdaea amew @A 20563—70 fAi®  08.02.2022
(o) @ aea FEeafieray ¥ Red anefe uel w 9 g ara gde 1 9k
TR TR B Ao SEiRG By &g AU g § U WAl BT o e
R T | :

favafaencra aifRge mHie 655065 AP 16.07.2023 (He™) & e el
vl g R WY T RS usl @ armer/wan $ A/ areusmn A
s fe Ty o O WEge g U8 9R Wdl 8y Sawaddl Bl W
AT &g frfe wen @ Ao o PuiRa & fig 9w Rd @1 Reww
FrufRa 7@ frar T 21 o S TS @) Rifed den &g woaT Prie & waim
599597 f3AIE 22.06.2023 (Welr) BT W Nioiqd @1 AHEN &) J9+1 Rué g9
Fraferg § e 26.06.2023 TF IR fehdT ST GiHAPerd Hvd |

W ¢ SRR %

wfafefd fore ot gearf e @
1. o |fe A Geula qeied, oy fasafdenay, srer|
2 er Frame, $fy faafeenem, $er
3, fasreTreTe, il vers, Bft fAafdearey, srer|
4. fara 9foTepT |
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q_,-ﬁ W m Ta) : 07442321205
. Fax : 0744-232120)
AGRICULTURE UNIVERS‘TY, KOTA Emallaukola?013@gmall.com
AarEn, v s, Fer 324001 (3791)
Borkhera, Baran Road, Kota 324001 (Raj) B
No. . (Y AU/ Kol Rectt /202212 0S4 3~ 70 Daie: § /2 /26230

CITFICE QRDIER

A committee comprising of [ollowing is hereby constituled to review the existing norms of
& recruitment viz. qualifications, cligibility, scheme of examination and selection crileria cie. of
various non- teaching posts through dircet recruitment.

{.  Dr. Prawap Singh, Dircctor, Rescarch, AU, Kota - Convenor

2. Dr. Mukesh Chand Goyal, Dircctor, PM&L, AU, Kota : Member

3. Dr. Virendra Singh, COL, AU, Kota . Mcmber

4. Dr: C.13. Mcena, Associate Prof,, COA, Kola : Member Scey L

The commitiee shall refer the recruitment rules of the state government and other SAls *
ol the state for this purpose. The commiltee is required to submil the report along with final \
documents withirt a week. !

R !
This bears the approval of the Hon’ble Vice- Chancellor.

- =
REGISTRAR
Copy to the following for information/ neccssary action:-
1. The P.S, to the Hon'ble Vice- Chancellor, AU, Kola
2. 0SD, Recruitment Cell, AU, Kota
3. All persons concerned £ L
4. Guard file ) ‘ ’/_.‘ :‘}.S_ i
C‘ﬁ}fiﬁl{:\k
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= muLceuln . .
€ ofthe meeting to finalise syllabus for the post of Assistant Registrar

In i .
mee“ng’f:fpaa:cfe llo the Registrar, AU, Kota vide letter No. 4236-40, Dated 23.06.2023, a
Ressatch At L ollowing committec members was held on 26.06.2023 at Directorate of

» AL, Kota to finalize the Syllabus for the post of Assistant Registrar :

1. Dr Pratap Singh, Director Research, AU, Kota Convener
g. Dr Mukesh Chand Goyal, Director PM&E, AU, Kota Member
3. Dr Virendra Singh, COE, AU, Kota Member
4. DrC.B. Meena, Assaciate Professor, COA, Kota Member

TP}e above comm_ittee members discussed, finalized and submitted the report of the syllabus for
the written test of Assistant Registrar on following below mentioned heads:

Paper ~I (2 hours) )
i) Verbal and communication ability in English [ 50 questions (150 marks) ]
(ii) Verbal and communication ability in Hind; | 50 questions (150 marks) |

iii) . Logical reasoning and data interpretation 40 questions (120 marks)

Paper- 11 2 hours)
’ (1) Mathematical ability 30 questions (90 marks)
L—EMi 30 questions {90 marks)

) Further, it was again needed by the Registrar AU, Kota to elaborate the above
mentioned heads of the syllabus for written examination for the post of Assistant Registrar,
Therefore, the above committee members discussed again on above mentioned heads of the
syllabus and elaborated as per detail given below: '
Paper -1
(i) Verbal and Com munication Ability in English paper.

.- Words correctly spelt,
2 Synonyms and Antonyms,
3 Notice, official letter, circular,
4, Translation, determiners,
5. Tenses,
6 Word meaning,
7 Marking the correct sentence,
8 One word substitution,
9 Prepositions,
10.  Fill in the blanks with appropriate words,

I, Auxiliary,

12.  Phrasal verbs,
13.  Idioms,

[4. Prefixes, S
15.  Suffixes,

16.  Direct and indirect,
17.  Active and passive voice and a few more.

(if) Verbal and Communication Ability in Hindi paper,

fidim w2 vd srenlE W=, fem fm BRI i T i T, TR/ aeng W, dwa /
ﬁ%m/m/m/‘mﬁww,w—gm,mm%mww,ﬂﬁm#ﬂﬁﬁzm. e,

wifs gal @ ve @ fue, fim/ae, Trtiven, ; 3
uﬁmﬁmmmﬂ(u‘ﬂvﬁwﬁmﬁxﬁmwﬂﬁmmm),aﬁwmmﬁmnwwm
TER-SfE UF @ wew @ ey et oy )

, Page 1 of 2

o g Vi e
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| (i) Mathematical ability :
Wh.ole Numbers, Real numbers, Integers, Decimals and Fractions, Mensuration, Algebra,
Ratio and Proportion, Comparing Quantities, Rational Numbers, Perimeter and Area,
Algebraic Expressions and identities, Exponents and Powers, Linear Equations,
Understanding Quadrilaterals, Squares and Square Roots, Cubes and Cube Roots, Direct and
Inverse Proportions, Factorisation, Permutation and Combination, Simple_Interest, Area,
Volume, Height and Distance, Problems on H.C.F and L.C.M, Simplification, Average,
Logarithm, Problems on Numbers, Problems on Trains, Stocks and Shares, Boats and
Streams, Odd Man Out and Series, Percentage, Time and Distance, Profit and Loss, Time and
Work, Simple and Compound Interest, Problems on Ages, Volume and Surface Area,
Discount, Polynomials, Quadratic Equations, , Coordinate Geometry, Introduction to
Trigonometry, Limits and continuity, Differentiability, Data Handling, Probability, Measures
of central tendency, Measures of Dispersion, Arithmetic and Geometric Progressions.

(i) General awareness
mm(ﬂm—w@ﬂwmﬁﬁmﬁmmﬂwwmmﬂww

1
wer |

2, Tﬁa@mﬁmmﬁ:@)maﬁmﬁﬁuﬁtﬁWWmﬁmmwm
M—mmumﬁwﬁ,mm&mwﬁm—mwmmﬁmwmﬁ
me—uﬁa,ﬁm,wguﬂmwmi .

3. wﬁ@wmmmmmm,qnmammm
qfEreTe, w6 a%ammm.mm.maamm,mw

@

(w) Tl gt |

(z) v g (@fevdl) vd e

Ghebgihd

) waoE, da v s 2 od wrEilE e |
(@) 73 vd edverw, G Raral, Jwgm T JE |

m)uﬁﬁmrﬁaﬁﬂﬁ?vdaﬁ?m|
@JMa?ﬁﬁﬂﬁ’m—waﬁgﬁm_mmqﬁmmA

(iii) Logical reasoning and data interpretation
Blood Relation, Coding Decoding, Clocks and Calendars, Venn Diagrams, Sitting

Arrangements (Linear and Circular), Binary Logic, Sequence and Series, Direction Sense,
Case Lets, Pie Chart and Line Graph.

The committee made efforts for getting details of syllabus from SKRAU, Bikaner and
Central University of Rajasthan but was not available. After detailed deliberation of the above

syllabus has been carefully drafted by the committee.
The Registrar, AU, Kota may kindly see and provi

before its final approval.
’ Y -
éndrgSingh

de necessary suggestions if any

Dr C.B. Meena Dr Vir Dr Mukesh Chand Goyal Dr Pratap Singh
Associate Professor Controller of Director PM&E, Director Research,
COA, Kota Examinations, AU, Kota AU, Kota
Member AU, Kota Member Convener

Member

R A - T al sl g ‘@'{
e 2\}“\1&?’ m:“& C%‘L’b
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Annexure-X

‘/ﬁ NG OFFICE OF REGISTRAR
) ASGRICULTURE UNIVERSITY, KOTA T s orea saaizte
RKHERA, BARAN ROAD, KOTA 324001 (RAJ) ' osowon@smaten

i T “ﬁﬁ !a%aféaraa, FET
r;,g Tain, RAS TN, TR T8, FIET 324001 (o)
EGISTRAR
o Fo(_I/AUK/ BOM/2022/ {S52-C5 ____Date: j¢ [7]2022
Notification

Pursuant to resolution no. AUK/AC-19/2022 (Table Agenda-1) of the 19%
Academic Council Meeting held on 08.04.2022 and subsequent approval of
Board of Management vide resolution no. BOM-19/2022/03, in its 19" meeting
held on 24.05.2022, the qualifications! elligibilir).ff’ screening/ examinations
pattern for recruitment of non-teaching cadre posts is notified herewith and

appended with Annesure-1V (Page 1-39).

e ——

REGISTRAR

Copy to:
1 P S to Hon'ble Vice-Chanzellar, AL &Kola
Director Research/Education/Extedion Education/PM&E/HRD/DSW, AU, Kota

Dean, CHF, Jhalawar/ CoA, Kota/ CoA. Hindoll
Centroller of Examinations, AU, Keta
Comptroller, AL, Kota

Nadal Officer, Website, AU, Kota

Guard File
an

N O
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Wq;:wﬂ-x (Driver/ T .1y ¥ ey ) oA iy

: ﬁmi@mﬁwﬁaﬁwqﬁhqmﬂ
_ UL (IL&FS, sk Developrient Corporation Lid,, Ajmer) M anéz'(

2 (Simulator Test) v smom

HRESIZ 0 31T B2 (scre

ened) Tl fyes fiyfe % b2 *
T T G e s S e

Wmim%mwm@mmmw%arm

Driving / trade test

S B Ty — T
B (i) '—B_U:Eﬁvi ng 20 marks
(i) Cur Driving 20 marks
(i) | Jecp Driving Wmaks
(Iv) i Tractor Driving 120 marks .
(v ' Identification of parts and gemeral repair and . 20 marks

. mainlenance

fapam
e Fraift sreaiudes are sl i ver = e Fam ity wsgéﬂtemfw
ﬁnwm&ﬁgﬁnlﬁa%&zwwm%mmwmmiﬁm
e e (e el b1 et fm e
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OFFICE OF THE REGISTRAR Tol : 0744.2321205
AGRICULTURE UNIVERSITY, KOTA Email registrar@avkata.arg

Borknera, Baran Road, Kota 324001 (Raj.) ?Fﬁ

EunilaHDag-a,RAS iaaa aala q, asial

RERASLRAR AT, T Vs, FITT 324000 (¥A)
No .2 (1672 1 AUK/ NT-Reett Exam/ Estt 2003 ] 2 57 - € 2F ' 7"“.";;'5“0 /’231_.5
QFFICE ORDER

On the approval of the Han'ble Vice- Chancellor, the commitiee comprising of the
follewing which was earl:ier const.tuted vide University Qrder No. [F () ALY Kota/ Rectt./
2022/ 20563-70. deled 08.02.2022 is assigned the task 1o propose the syllabus “or written
examination far recruitment on the posts o “Drives” and “Driver T-!'advernsed vide Advt

dated 12 07 2023:-

I. Or Pratap Singh, Director Research, AU, Kota : Convaner
2. Dr. Mukesh Chand Goyal, Director, PM&E, AU, Kota : Member
3. Dr. Virendra Singk, COE, AU, Kotu ) ] Member
4 Dr. C.B. Mceena, Assoc. Prof, COA. Kata 3 Mcmber

I'te committee shall refer the report of the committee constituted by the University to
visit AITTSL Ajpmer and wlso the syliabus of ather Government Institutions/ Departments lor
seeruilment nn the post el Dnvers for the purpose.

Further, the committee shiall adhere 10 the following criteria while drafting the

sforesaid syllabus -

e Stancard of the guestion puper . Matriculation
¢ Number of quesiions in the (). paper 100 (ab’ecrive 1ype only)
s Duration of exam o 2 hours

400 (4 marks for cach right answer and
deduct | mark [or cach wrong answer)

s Maximum Marks

The commitee is required 1o submit its recommendations Lo the undersigned within

10 days ol issuance of this order.

REGISTRAR

=
Copy to the following for in*ermaticn / necessary action

I. PS 1o the Hon'sle Vize-Chereellor. AL, Kota for information to Hon ble Vice

Chancellor

2. Cenvener, Recruitment Cell, AU, Kota
3 Centreller of Examuration, ALL Kota
4. All persons concerned
3 Guand file s
' )
R It‘d,lS' RAR

\
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Minutes of the meeting

In compliance to the Office Order of the Registrar, Agriculture University,
Kota vide order No. F.2 (167/2)AUK/NT-Rectt/Exam/Estt.2023/11257-64,
Dated: 19.10.2023, a meeting of following officials was held at office of the
Director Rescarch, Agriculture University, Kota on Dated: 01.11.2023 to finalize

the syllabus for written examination of the Driver and Driver T-1.

Sr. No. ' Name'&'l_)esignation Act as
% [ | Dr. Pratap Singh, DR, AU Kota Convener
|~ 02, | Dr. Mukesh Goyal, DPM&E, AU Kota ' Member |
| 03. | Dr. Virendra Singh, COE, AU Kota Member
| - 04. Dr. C.B. Meena, Associate Professor, COA, Kota Member i

[n the meeting, a number of syllabi taken from the various Govt. Departments to
finalize the syllabus for wrilten examination of Driver and Driver -1 Recruitment
of Agriculture University, Kota. A thorough discussion was made among the
committce members followed by chuming of the related topics/points for the
written examination of Driver and Driver T-1. Therefore, the proposed syllabus is

attached herewith for further needfulness.

N N
Dr. Pratap 1ngh Dr. Mukeshhoy «al  Dr. Virendra Singh Dr. C.B. Meena,

DR, AU Kota DPM&E, AU Kota COE, AU Kota Assoc. Prof., COA, Kota

Convener Member Member Member
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R S L

llabus for written examination of Driver Recruitment

alE AT ® ot foRae TET o1 uegen

%Uﬁm&ﬁfmqﬁaﬁﬁﬁ,%ﬁmﬁuﬁﬁﬁmm
TSN 91 1 8 p1ey wwern | e ey R,/ aein @ awiire / qghioedy
(Multiple Choice Questions) # 100 759 #fit—
[ e - RICRL
F 1 JWWWWWWW— _
Ay e @ AffHaw v e Fr e o, SRR aese gen
) |m’emmﬁwmm—wwmﬁﬂﬂﬂms‘w
Haam,ifﬁm%ﬁwwaﬂqﬁmgdamﬁ?eﬁaﬁqﬁmmﬁm,
{mazﬁa%av—rim _
| AR O S -
(Wﬁm/ﬁ@ﬁm@avﬁmm |
3 | WM SfISh ud feed W ud ararara et 97 S —
) T8 v oot W 3 o gu e e, T W W
!aﬁéﬁ,w—ﬁa‘wmﬁmawﬁmaﬁ _,

4”4@%%%3‘?%%—
-W%ﬁﬁawﬁaﬂﬁﬁmﬁaﬁmmwwmmaﬁmu,

;

|

’ ,mmmﬂ%ﬁ,@m%%m,ma%muamw
# | SUBYT Td g o

2

5 | 9Teq 9§ WA Siers /g s

| SEITH (¥ewy) | waft s, arel @ woew, A gaat B g |

|| g @ e (ar o e v, squ s o e |
| ‘Wﬂﬂ'ﬂ,aﬁﬁoﬂgﬁm/ﬁﬁﬁfﬂméﬂmmammﬂﬂ!
' | 9, ares yomferal sl e anfy |

f

L .
\,qu/> LAAD
7%?—11 %ﬁ o ‘ (st
Dr. Pratap §i 1éh Dr. Mukesh'Goyal ~ Dr. Vireridra Singh Dr. C.B. Meena,
DR, AU Kota DPM&EE, AU Kota COE, AU Kota Assoc. Prof., COA, Kota
Convener Member Member Member
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Syllabus for written examination of Driver T-1 Recruitment

AT AP, -1 P 71 oy felRaa_TET B TIggeH
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; 1,6"5
e \\\?‘ o\’ A C/WWLW
Dr. Pratap Singh  Dr. Mukegh\Goya[ Dr. Vifendfa Singh Dr. C.B. Meena,
DR, AUKota  DPM&E, AU Kota COE, AU Kota Assoc. Prof., COA, Kota
Convener Member Member Member
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Annexure-XI

Minutes of the Meeting to finalize the Gold Medals for 7" Convocation

In compliance to the Office Order of the Registrar, AU, Kota Na. F. ( Y AUK/ SOC/ 2023/

4135-43, Dated 22.06.2023 followed by Office Order No. F. () /AUK/COE/2024/7988-94, Dated
29.04.2024, a meeting of the following officers was held on 07.05.202%at Conference Hall, AU, Kota
to finalize the recipients of the Gold Medal for Academic Session 2022-23, which will be awarded in
the 7% Convocation of the University on 10.07.2024,

The followings were present in the meeting-

Sr.No. | Name __| Designation Act as
1 Dr. LB. Maurya Dean & Faculty Chairman (Horticulture & Foresiry), | Chairman
College of Horticulture & Foresmry, Jhalawar
2 Dr. M.C. Jain Dean & Faculty Chairman (Agriculture), Member
College of Agriculture, Ummedganj-Kota

3 Dr. N.L. Meena Dean, College of Agriculture, Hindoli Member

4 Dr. A. Mishra Director Education, AU, Kota Member
5 Dr. Virendra Singh | Controller of'Examinations, AU, Kota Member
i Secretary

The meeting was started with warm welcomes by the Controller of Examinations, AU, Kota to

all the distinguished officers.

The COE, AU, Kota put up the list of cligible candidates of Gold Medals obtained from the

concemed faculty chairmen/ Principles of the colleges. The COE also provided the guidelines of the

gold medals as applicable in AU, Kota.

The salient points of discussion as under: -

L.

The commitiee members go through the verified list of each college and checked thoroughly
with regard to minimum criteria eligibility of the candidates for award of different categories
of Geld Medals - Candidates Name (Hindi & English), Father’s Name, Roll No., Enrolment
Ne., OGPA, Division, Date of submission of corrected bound thesis, etc.

The detailed step by step procedure of awarding gold medals was discussed in the meeting as
per University’s Orders, Rules and Regulations.

It was discussed in the meeting to award the gold medal for M.Sc. Degree programme, the
student must have completed all the requirements of the degree programme by 3 1% December
ofthe year but not more than five semesters.

Further, it was also discussed in the meeting to award the gold medal for Ph.D. Degree
programme, the student must have completed all the requirements of the degree programme by
31% December of the year but not more than seven semesters.

A thorough discussion was done about to incorporatc the name of college in the content of
Under Graduate Degree Certificates. The specimen copy of the Degree Certificates of the other
State Agriculture Universities wz., MPUAT, Udaipur & SKRAU, Bikaner were presenied hy
the COE followed by new content of the degree format of the Under Graduate Degree
programme (Annexure-I}. Hereafter, all the members of the committee were agreed
unanimously with the format of degree as attached herewith.

Based on the set-out criteria of the Gold Medal, the following candidates have been found

eligible for award of Gold Medal:-
1. Faculty wise Guold Medals for the Undergraduate Programme:-

Sr. Name of Student Name of Examination . Academic | OGPA under
No. | session 10.00 Point Scale
FACULTY OF HORTICULTURE e
.| Ms. Shweta Chugh B.Sc. (Hons.) Horticulture [ 2022-23 8.71
| g v T fagmT—vTrae (3i=Rl) Senfyet | ]
Page 10f2

A— | , gnh
e W g on
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FACULTY OF FORESTRY
2. | Sanjay Saini B.Sc. (Hons.) Forestry 2022-23 8.39
worg {0 Rsir—mas (
FACULTY OF AGRICULTURE o o
3. | Yuktesh Audichya B.S¢c. (Hons.) Agriculture 2022-23 8.63
T A= i (i) @i
2. Vice-Chancellor’s Gold Medal to the eligible meritorious graduate amongst entire Graduate
Degree Programmes:-
5. No. | Name of Student Name of Examination Academic | OGPA under
R _session 10.00 Point Scale |
1. Ms. Shweta Chugh B.Sec. (Hons.) Horticuiture 2022-23 8.71
g @ 98 g (i) senfet
3. Department wise gold medal for all Master's Degree Programme:- .
S. Name of Student Name of Examination Academic OGPA under
No. Session 10,00 Point Scale
Faculty of Horticulture - Department of Fruit Science
1. | Vishwadeep Balyan M.Sc  (Horticulture)  Fruit | 2022-23 8.47
2021-01-01-02-05 Science
2021/HORT/60 Rsr—freme (Senfa) wa fasr
fwadlT dleyi
Faculty of Agriculture - Department of Horticulture
1. | Sampatti Yadav M.Sc¢ (Agriculture) Horticuliure | 2022-23 8.07
2021-02-03-29-04 fesmre—Tunr (1) wer fawm
2021/AGRI/188
R NICE]
Faculty of Agriculture - Depariment of Genetics & Plant Breeding
3 Ashvinee Mehta M.Sc (Agriculture) Genetics & 2022-23 8.92
2021-02-03-28-01 Plant Breeding
2021/AGRI/180 Rrsme-fromg @) erqail?al o
Faculty of Agriculture - Department of Soil Science & Agricnltural Chemistry
| 4. | Barkha Kumari Verma | M.Sc (Agriculture) Soil Science | 2022-23 8.82
2021-02-03-33-02 & Agricultural Chemistr
2021/AGRI/193 R (@) e L)
Faculty of Agriculture - Department of Plant Pathology
5. | Manraj Dhakar M.Sc (Agriculture) Plant | 2022-23 837
2021-02-03-32-03 Pathology [
2021/AGRI/191 fegir—fw (@) wee I fasn |
RIS 1 |
4. Chancellor’s Gold Medal for entire Master’s Degree Programme
S. Name of Student Name of Examination Academic | OGPA under
Na, 3 Session 10.00 Polnt Scale
1. | Ashvinee Mehta MSe. (Agriculture) Genetics & | 2022-23 892
2021-02-03-28-01 Plant Breeding [
2021/AGRI/180 Ry ey () et gd e |
| aif¥al Azar FEEE!

The meeting was ended with the vote of thanks to the all members, convener and other people

for present over there by the member 5ccrctl3(f<ﬁh/
DM Vireudraz ngh

Dr. 1.B, Maurya Dr M.C. Jam Dr. N.L. Meena
Chairman Member Member Member Member Secretary
Submitted to the Regxstrar, AU, Kota for /( perusal
6] Page 2 of 2
G—_/’-‘
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faem v (@) g/ safE/ ot
W fagm T (o) B/ s/ ot @ S SerfE W e @

odter # ... /10,00 3T e famg afofa @v wem A fadw Wra@ @ wer oy
wer Aol § ura /e 9ol 9 une 2 a=iot /@

Bachelor of Science (Hons.} Agriculture/Horticulture/Forestry

Thiz 5 1o eertify thabi,ewesisiomn s obtained the degree of Bachelor

of Science (Hons.) Agriculture / Horticulture / Forestry from

afan constituent/affiliated college of this

B I I I I I Y

university in the examinations of Academic Session ................ and passed

with First Division with Distinction/First Division/ Second Division/ with

overall grade point averageof ......... /10.00.
Ve oo wevmnn
Place: Kota
Vice-Chancellor
Dr. 1.B. Maurya Dr. M.C. Jain Dr. N.L. Mecna )"1 . A, Mishra Dr. VirendraSingh
Chairman Member Member Member Mentber Secretary
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